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L;oiiective Agreement beaveen board of taucataon tar School District No. 5 (Rocky Mountain) and 
Canadian Union of Public Employees, Local 440 

July T, 2019 to June 30, 2022 

PREAMBLE 

COLLECTIVE AGREEMENT 

BETWEEN: 

THE BOARD OF EDUCATION OF SCHOOL DISTRICT NO. 6 
(ROCKY MOUNTAIN) 

(Hereinafter called the "Board") 

PARTY OF THE FIRST PART 

AND: 

THE CANADIAN UNION OF PUBLIC EMPLOYEES, LOCAL 440 
(Hereinafter called the "Union") 

PARTY OF THE SECOND PART 

WHEREAS it is the desire of both parties to this Agreement: 

1. To promote the harmonious relations and settle conditions of employment between the 
Board and the Union. 

2. To recognize the mutual value of joint discussion and negotiations in matters pertaining to 
working conditions, hours of work and scale of wages etc. 

3. To encourage efficiency in operation. 

4. To promote the morale, well-being and security of all the employees in the bargaining unit 
of the Union. 

AND WHEREAS it is desirable those methods of bargaining and all matters pertaining to the 
working conditions of the employees are drawn up in an agreement. 

NOW, THEREFORE, the parties agree as follows: 
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Collectve Agreement be3v;een Board of Education for School District No. 6 (Rocky Mountain) and 
Canadian Union of Public Employees, Local 440 

July 1. 2019 to .tune 30. 2022 

ARTICLE 1 UNION RECOGNITION 

Section 1.1 Bargaining Authority 

The Board of Education of School District No. 6 (Rocky Mountain) and the Canadian Union of 
Public Employees, Local 440 mutually recognize each other as the exclusive representatives for 
the purpose of conducting collective bargaining regarding rates of pay, hours of work and all 
other working conditions of the employees of the Board, as certified by the Labor Relations 
Board, as long as the Union retains its rights to conduct collective bargaining on behalf of such 
employees under provisions of the Labor Code excepting those having authority to hire or 
discharge employees and those employed in a confidential capacity. 

a) The following positions shall be excluded from coverage under this Agreement: 

■ Operations Supervisor 
■ Accountant 
■ Human Resources Coordinator 
■ Health and Safety Officer 
■ Operations Coordinator 
■ Executive Assistant 
■ Administrative Assistant 

At no time shall the total number of people holding positions in section a) be more than 
sixteen (16). 

b) Other Excluded Positions: 

District Wide Classifications 
■ Aboriginal Education Support Worker 
■ Home Stay Coordinator 
■ International Student Program Coordinator 
■ International Student Program Manager 
■ School Psychologist 
■ Speech Language Pathologist 

School Based Classifications 
■ CommunityLlNK funded Student Support Worker 

Any changes to the above are subject to written agreement between the parties. 

The Employer will provide to the Union a list of the Employees who fill the excluded positions by 
September 301h of each year. 

It is understood and agreed that no person excluded from the bargaining unit will perform any 
work normally and regularly performed by bargaining unit members. 
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Ucllective Agreement between Board of Education for School District No 6 (Rocky Mountain) and 
Canadian Union of Public Employees, Local 44C 

July 1, 2019 to June 30, 2022 

Section 1.2 Definitions 

1.2.1 A regular employee shall mean an employee appointed by the Board to a permanent 
position. 

1.2.2 A casual employee shall mean an employee appointed by the Board to perform services 
for which no permanent position exists, or to perform services for which a permanent 
position exists, the incumbent of which is temporarily unable to perform their duties. 

1.2.3 A permanent position is a position established by the Board to perform bargaining unit 
work for a continuing period of time. 

1.2.4 A temporary position is a posted position for which no permanent position exists, or to 
perform services for which a permanent position exists, the incumbent of which is 
temporarily unable to perform their duties. Temporary positions exceeding one year in 
duration will require the Union's approval. 

1.2.5 Casual work is any work not covered by a posted position. 

Section 1.3 Employee Status 

The Board agrees that there shall be no intimidation or coercion exercised or practiced with 
respect to any employee by reason of their membership in the Union, and the Union agrees that 
there shall be no intimidation on its part against any employee of the Board. 

Section 1.4 No Other Agreement 

No employee or group of employees shall be required or permitted to make any written or verbal 
agreements with the Board or its representative which may conflict with the terms of this 
Collective Agreement. 

Section 1.5 Board Decision 

The Board agrees that any recommendation or decision by the Board relating to rates of pay, 
promotions, hiring, or discharge of employees covered by the terms of this Agreement, shall be 
communicated in writing to the Union within seven (7) calendar days of the Board's consideration 
and decision. 

Section 1.6 Work of the Bargaining Unit 

No person outside the bargaining unit shall perform the work of the bargaining unit except by 
mutual agreement, or in case of emergencies, where no bargaining unit employees are available. 

Section 1.7 Volunteers 

No bargaining unit member appointed to a permanent or temporary position shall be laid-off, 
replaced or have their regular hours reduced, or suffer a loss of pay as a result of work performed 
by volunteers. Volunteers shall be supplementary to the employees in the bargaining unit. Any 
change in the extent and use of volunteers shall be subject to mutual written agreement between 
the parties prior to implementation. 
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Collective Agreement bettiveen Board of Education for School Distr'ct No. 6 (Rocky Mountain) and 
Canadian Union of Public Employees, Local 440 

July 1, 2019 to June 30 2022 

Section 1.8 Plural or Gender Neutral Terms May Apply 

Whenever the singular is used in this Agreement, it shall be considered as if the plural has been 
used, where the context of the party or parties hereto so requires. When the gender of the person 
referred to is unknown or indeterminate, the third-person pronoun may be avoided by using 
gender-neutral alternatives such as they and their. 

Section 1.9 Amalgamation, Regionalization and Merger Protection 

In the event the Board merges or amalgamates with any other body, the transfer shall be as per 
Part 3, Section 35 of the 1996 Labour Code. 

Section 1.10 Representation 

No individual employee or group of employees shall undertake to represent the Union at 
meetings with the Board without the proper authorization of the Union. 

i 

I 

L 
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collective Agreement between Board of Education for School District No. 6 (Rocky Ntounlain) and 
Canadian Union of Public Employees, Local 440 

July 1, 2019 to June 30, 2022 

ARTICLE 2 BOARD'S RIGHTS 

Section 2.1 Management and Direction 

The Union recognizes the right of the Board to operate and manage its operations in accordance 
with its commitments and responsibilities, and to make and alter from time to time rules and 
regulations to be observed by employees, which rules and regulations shall not be contrary to 
any provisions of this Agreement. The Board shall exercise its rights in a fair and just manner. 
Such rules and regulations, or amendments, shall be communicated in writing to the Union. 

Section 2.2 Hiring and Discipline 

2.2.1 The Board shall always have the right to hire, and subject to this Agreement, shall have 
the right to discipline, transfer, demote and discharge employees for just cause. If the 
Board exercises their right, as expressed in this Collective Agreement, to take disciplinary 
action, it will do so at the end of a workday, if possible. 

2.2.2 The Board shall remove letters of discipline and direction from an employee's personnel 
file after twelve (12) months worked, providing no additional letter(s) of direction or 
discipline relating to the original issue of discipline or direction have been issued in the 
twelve (12) month period, the exception being when the disciplinary period is of longer 
duration than twelve (12) months. However, in the event that letters of direction or 
discipline have not been removed after the twelve (12) month period, they will be 
considered for all purposes as if having been removed. Employees are encouraged to 
request that letter(s) of direction or discipline be removed from their personnel file. 

Section 2.3 Right to Have a Steward Present 

Notwithstanding the rights of a supervisor to supervise, evaluate and discipline employees, an 
employee may, at their discretion, request the attendance of their shop steward at any 
investigative discussion between the employee and their supervisor which may result in 
discipline, or at any meeting during which an employee will be disciplined. In either event, an 
employee may request at any time during such discussions that further discussion be postponed 
until they can arrange for their shop steward to be present, provided this does not result in undue 
delay. Employees who are invited to a meeting, the content and/or resolve of which they believe 
may affect the terms and conditions of their employment, shall have the right to be accompanied 
by a shop steward or Union officer. The Board or supervisor will notify the Union to have a shop 
steward accompany an employee, to any meeting that could lead to disciplinary action. 
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Col'ective Agreement between Board of Education for School D str;ct No 6 (Rocky Mountain) and 
Canadian Union of Publ c Emp`oyees, Local 440 

July 1. 2019 to June 30. 2022 

Section 2.4 Access to Personnel File 

2.4.1 An employee shall have the right to request, in writing, access to their personnel file. The 
Board shall accommodate such request within a mutually agreeable time. A Board 
representative shall be present, and the employee may request the attendance of a Union 
representative during the review. The employee shall have the right to respond, in writing, 
to any material therein, and such reply shall become part of the permanent record. 

2.4.2 Any disagreement as to the accuracy of information contained in the file may be subject 
to the Grievance Procedure and the eventual resolution thereof shall become part of the 
employee's record. 

2.4.3 Material from the employee's personnel file may only be introduced as evidence in a 
hearing provided the Union has received a copy in advance. 

2.4.4 An employee shall have the right to request copies of any material contained in their 
personnel record. If the amount of material is excessive, the Board shall charge the 
employee for the reproduction costs. 

2.4.5 There shall be one personnel file for each employee which shall be maintained by the 
Human Resources Department. 

Section 2.5 Permanent Transfer 

If the transfer of an employee from one site to another is to be of a permanent nature, it will be 
made only after consultation with the Union and subject to the provisions of Section 11.10.2. 
When the transfer is made on a permanent basis, the rate of pay for that position shall be as set 
forth in the Wage Schedule of this Agreement. If an employee transferred on a temporary basis, 
sixty (60) calendar days or less, is required to work out of the site in which they usually work in 
order to affect such temporary transfer, then the Board agrees to provide transportation, if 
required, to the employee for the duration of the temporary transfer. 
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uonective Agreement oemeen board of Education for School District No 6 (Rocky Mountain) anc 
Canadian Union of Public Employees, Local 44C 

July 1, 2019 to June 30, 2022 

ARTICLE 3 UNION SECURITY AND CHECK OFF 

Section 3.1 Union Membership 

The Board agrees that any present employee who, at the date of this Agreement, is a member 
of this Union, or any employee who hereafter during the life of this Agreement becomes a 
member or is reinstated as a member, shall as a condition of continued employment maintain 
membership in good standing for the duration of this Agreement. As a condition of employment 
all new employees shall become, and remain, members in good standing of the Union within 
thirty (30) days of employment. 

Section 3.2 Check-Off 

During the life of this Agreement, the Board shall deduct, as a condition of employment, all Union 
dues, assessments, initiation fees, or a sum equivalent to dues as set by the Union from time to 
time, from the pay due each calendar month to each employee, and submit direct remittance to 
the National and Local Union as agreed, not later than the fifteenth (15th) day of the month 
following that in which such deductions are made. 

Section 3.3 Dues Notification 

The Board shall, at the time of making remittances referred to in Section 3.2, enclose a list of 
employees and the amounts of the bi-weekly deductions. 

Section 3.4 New Employees - Dues Deductions 

In the case of a new employee, dues deductions shall be made commencing with the first pay 
cheque received by the employee and shall continue bi-weekly thereafter. The said dues will be 
remitted monthly to the Secretary Treasurer of the Union not later than the fifteenth (15th) day of 
the month following that in which the deductions are made. 

Section 3.5 Union Membership Voting Rights 

Each employee of the Board bound by the terms of this Agreement from whom the Board is 
obliged to deduct Union dues, or a sum equivalent to dues under this Article, shall have the right 
to vote as if a member of the Union in good standing with reference to ratification of Collecting 
Bargaining Agreements. 

Section 3.6 Financial Responsibility 

Notwithstanding any provisions contained in this Article, there will be no financial responsibility 
on the part of the Board for dues, fees, or assessments of an employee covered by this 
Agreement unless there are sufficient unpaid wages of that employee in the Board's hands. 

Section 3.7 The Board Shall Acquaint New Employees 

The Board agrees to acquaint new employees with the fact that an Agreement between the 
parties is in effect and shall give to each new member a copy of this Agreement. The Union shall 
be allowed fifteen (15) minutes of work time to acquaint the new employee(s) with the conditions 
of employment set out in the Articles dealing with Union security and deduction of dues. 
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Collective Agreement between Board of Education for Sch.00l District No. 6 (Rocky Mountain) and 
Cara) an Union of Pub?ic Employees, Local 440 

July 1, 2019 to June 30, 2022 

Section 3.8 Right of Representation 

The Union shall have the right at any time to have the assistance of representatives of the 
Canadian Union of Public Employees, or any other advisors, when dealing or negotiating with 
the Employer. Such representative(s)/advisor(s) shall have access to the Employer's premises 
in order to deal with any matters arising out of this Collective Agreement; but no classroom 
situation may be compromised. 
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ca1ec1jve Agreement between board of Education for School District No. 6 (Rocky Mountain) and 
Canadian Union of Public Employees, Local 440 

July 1, 2019 to June 30 2022 

ARTICLE 4 UNION AND BOARD RESPONSIBILITY 

Section 4.1 Union Responsibility - Work Stoppages & Lockout 

4.1.1 Board Responsibility 

a) The Union agrees that neither it, nor any of its representatives, or employees 
covered under this Agreement, shall in any way encourage, authorize or 
participate in any strike, walkout, or suspension of work, on the part of any 
employee or group of employees during the life of the Agreement. 

b) At all times its members shall, under the direction of the Board, maintain all 
essential services in connection with the Board's operations during the life of the 
Agreement. 

4.1.2 Lockout 

The Board agrees there shall be no lockout of the members of the Union during the life of the 
Agreement. 

Section 4.2 Legal Strike or Picket 

In the event that any other employees of the Board engage in a legal strike and place or maintain 
pickets at the Board's premises, then any refusal to work or failure to cross the picket line by the 
members of this Union shall not be considered a violation of this Agreement. This provision shall 
be inapplicable to any employee in respect to their refusal to work or to cross a picket line if 
permitted to do so by the striking Union. 
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Collective Agreement behveen Boand of E&ca!ion for School District No. 6 (Rocky Mountain) and 
Canadian Union of Public EmpPoyees, Local 440 

July 1. 2019 to June 30, 2022 

ARTICLE 5 HOURS OF WORK 

Section 5.1 Work Schedule 

5.1.1 The Board agrees, in consultation with the Union, to set forth a working schedule and 
hours of work of each regular employee, hereinafter referred to as a "Work Schedule", 
which shall be attached to this Agreement. 

5.1 .2 The regular work week, together with the hours of work, may be permanently varied by 
written agreement between the Board and the Union. This process does not apply to 
temporary variances required for operational purposes as long as forty-eight (48) hours 
previous notice has been provided to the employee and the Union. 

5.1.3 The Board shall endeavour to minimize the number of split shift positions and will only 
establish such positions for operational reasons. The Board shall consult with the Union 
prior to posting such a position. 

Section 5.2 Clerical Staff and Education Assistants 

The regular work week for all full-time employees covered by Wage Schedule "B" of this 
Agreement shall consist of five (5) consecutive workdays of seven (7) hours each, Monday to 
Friday inclusive. 

Section 5.3 General Staff 

5.3.1 The regular work week for all full-time employees covered by Wage Schedule "A" of this 
agreement shall consist of five (5) consecutive workdays of eight (8) hours each, Monday 
to Friday inclusive. 

5.3.2 Shifts for maintenance work on out-of-town sites shall start and end at the Maintenance 
Shop at the regular quitting time. 

Section 5.4 Technical Services Personnel — Flexible Hours 

5.4,1 Technical Services Personnel (IT Systems Specialist, ICT Services Assistant) may, at 
times, find it necessary to work flexible hours. It may also be more efficient at times to 
work from their home. 

5.4.2 Flexible hours may be arranged but must be approved by the employee's immediate 
supervisor, hours must be recorded by individual employees and the Board will ensure 
proper accounting of hours worked. 

5.4.3 Flexible hours will not involve overtime unless approved by the employee's immediate 
supervisor. 

Section 5.5 Rest Periods 

All employees shall be permitted a fifteen (15) minute paid rest period both in the first half and 
the second half of a full shift to be taken on the premises, at a designated time. This is applicable 
to employees working a full consecutive half shift or more. 

Page 10 



uoiiective Agreement oenveen boaro or toucauon Tor 5cn001 District No. 4 (Kocky Mountain) anc 
Canadian Union of Public Employees, Local 44C 

July 1, 2018 to June 30. 2022 

Section 5.6 Meal Allowance 

Employees required to work more than six and one-half (6 1/ 2) consecutive hours in any day shall 
be provided with a meal in accordance with Board Policy. 

Section 5.7 Where No Work is Available 

5.7.1 An employee starting work in any day and sent home before they have completed four 
(4) hours work, shall be paid for four (4) hours work at their regular rate of pay. In the 
event an employee reports for work but is sent home before commencing work, they shall 
be paid for two (2) hours at regular rate, unless they were was advised by the Board in 
advance not to report to work. 

5.7.2 If, due to emergency circumstances beyond the Board's control, no work is available for 
a period in excess of two (2) consecutive days, other work will be provided to the full 
hours the employee regularly works, or a layoff shall be implemented. 

5.7.3 An Education Assistant's regular daily hours of work will be guaranteed. The hours of 
work per day will not be dependent upon the attendance of a specific student. 

Section 5.8 Minimum Work Day[Week 

5.8.1 Except where specified in Sections 5.8.2 and 5.8.3, the Board will provide a minimum of 
twenty (20) hours work per week for an employee reporting to work who has posted into 
the position. The Union and the Board agree to work together to combine jobs, where 
appropriate, to allow for the increase in hours to the minimum. 

5.8.2 Positions less than twenty (20) hours per week shall be posted with a clause that 
preference will be given to those able to combine it with another position. If, after 
posting a position internally, the Board cannot meet the twenty (20) hour per week 
requirement, the Board must consult with the Union prior to filling the position. If the 
Union agrees, the Board may fill the position with a candidate working less than the 
twenty (20) hours per week. 

The following conditions will apply and will be communicated to the candidate: 

a) If the hours for the position can meet the benefit eligibility requirement it shall be 
posted as a permanent position; if not the assignment will be temporary and will 
not exceed twelve (12) months in duration for twelve (12) month positions and will 
not go beyond the end of the school year for positions less than twelve (12) 
months; 

b) Should the need for the position still exist at the conclusion of the temporary 
assignment, the position will be re-posted. 
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5.8.3 Exemptions from the twenty-hour minimum will be as follows: 

• Noon Hour Supervisors; 

• Crossing Guards; 

• Small schools, with fewer than 75 students; 

• Custodians working at Board or Zonal Offices; 

• Resource Centre Secretary; 

• Lunch Program Aides; and 

• Other positions by mutual agreement. 

No position shall be scheduled for less than one hour per day, except positions that are 
combined with another or would put the employee holding that position into an overtime 
situation. 

5.8.4 The four hours shall be consecutive but may exclude a lunch period up to one hour or a 
shorter period, by mutual agreement. 

5.8.5 Bus drivers are exempt from the requirement for consecutive hours. The regular hours 
for bus drivers shall be in accordance with the hours of service identified in the Motor 
Vehicle Act Regulations. 

5.8.6 A Joint Committee, comprised of equal members from the Board and the Union, shall be 
established to deal with the four/twenty-hour minimum. In order to attain the minimum, 
the Committee shall consider the following: 

• The combination of positions; 

• The elimination of current positions of less than four/twenty hours; 

• The reassignment of hours from positions currently of less than four/twenty hours; 

• The posting requirements, if any, for combined jobs; 

• The applicability of other articles in the Collective Agreement; and 

• Other positions to which an exemption may apply. 

In the event that the Joint Committee cannot come to resolution, matters may be referred 
to mediation and/or arbitration. 

Section 5.9 Preparation Time for Bus Drivers 

5.9.1 All drivers shall receive sixty (60) minutes per day preparation time for a regular route. { 
Preparation time includes pre-trip and post-trip inspections, fueling, all necessary 
paperwork, cleaning of the bus, inside and out, and all necessary communication. 
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Section 5.10 Field Trips 

In the event that an Education Assistant, Youth Care Worker or Intervenor's services are required 
on a field trip that extends beyond the regular school day and/or week, the following criteria will 
apply: 

a) Participation in a field trip shall be on a voluntary basis; 

b) All out of pocket expenses shall be covered through the school budget provided for 
field trips; 

c) if a field trip goes beyond the employee's regular assigned hours of work, they shall 
be paid up to eight (8) hours at their regular rate of pay and will be paid overtime 
equal to what is required pursuant to the Employment Standards Act for additional 
hours worked. 

d) If personal situations prevent an employee from participating in such activities, no 
pressure will be exerted to do so. 
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ARTICLE 6 WAGES 

Section 6.1 Pay Days 

6.1.1 The Board shall pay wages based on the bi-weekly pay period model in accordance with 
the wage schedules attached hereto and forming part of this Agreement. All earnings 
due, including overtime and casual hours worked during the time sheet period, shall be 
included in the period pay and shall be deposited seven (7) calendar days following the 
time sheet cut-off date. 

6.9.2 All employees shall provide the Board written authorization to deposit all wages in the 
employee's account in a banking institution designated by the employee. 

Section 6.2 Classification Changes and New Positions 

6.2.1 The setting of a job classification and accompanying wage rate in the wage schedules 
attached to this Agreement shall not bind the Board to create or fill such a position. 
However, it is understood that the Union retains the right to grieve the classification of 
any employee or group of employees covered under this Agreement. 

6.2.2 All new classifications and revised job descriptions shall be referred to the Job Evaluation 
Committee for review and rating. The maintenance procedures will be used to maintain 
the Job Evaluation Plan in the following instances: 

6.2.2.1 Job Evaluation Committee 

a) The parties shall each appoint three (3) members to the Job Evaluation Committee. 

b) The terms of reference of the Committee shall be as set out in this Section. 

c) The Committee shall meet as required to carry out its tasks. Evaluation of positions 
under Section 6.2.2.2 - Evaluations and Section 6.2.2.3 - Appeal Procedures shall 
be completed as soon as possible after submission under Sections 6.2.2.2 a) ii), 
6.2.2.2 b) i) or 6.2.2.3 a) i) as the case may be. 

6.2.2.2 Evaluations 

a) Creating of a new position 

i) It is the responsibility of the Board to prepare a job description whenever a 
new job is created. 

ii) The job description shall be referred to the Committee which will determine 
the appropriate rating and advise the Board. 

iii) The Board shall provide the incumbent of the new position with a copy of the 
job description and rating upon appointment. 

iv) If the Committee is unable to establish a rating for a newly created job prior to 
posting of the position, the Board may proceed with implementation using an 
interim rating. 
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Changes to existing positions 

Job descriptions shall not be construed as prohibiting the Board from requiring 
incumbents to perform comparable or transient duties within the area of 
knowledge and skills required by the job description. However, if such additional 
assignments become a continuing responsibility, or they become recognized as 
part of the job requirement and they are of sufficient importance to potentially 
influence the job rating, the following procedures apply: 

i) The employee shall complete a Request for Review Form, forwarding 
copies to the Committee for review as soon as possible. If the Board does 
not deem it necessary to ask for a review, then the employee can request 
a review through the appeal procedure. 

ii) The Committee shall review and confirm or revise the evaluation ensuring 
the adequacy of the job description and/or application of the evaluation 
manual. 

iii) Copies of the Advice of Decision Form shall be forwarded to the Board 
who shall discuss the result with the employee. 

iv) If either the employee, the Union or the Board does not agree, the decision 
may be challenged through the appeal procedures as outlined. 

V) When a job description and evaluation is changed by the foregoing 
process, it shall be implemented retroactively to the date when the 
Request for Review Form was completed. 

vi) Any employee affected by downward adjustments shall be red circled as 
of the date in 6.2.2.2 b) v) above. 

Appeal Procedures 

The appeal procedure may be used by incumbents or the Board after the job 
description and job rating has been completed as per Section 6.2.2.2 -
Evaluations and either party feels that the job description is inadequate or the 
rating for the job is incorrect. 

a) Steps in the Appeal Procedure are as follows: 

i) When there is a concern that the job description is inadequate or 
the rating is incorrect, it shall be referred to the Committee, who 
may discuss the matter with the incumbent and appropriate 
Employer representative(s). Concerns should be referred to the 
Committee as soon as possible after they become apparent. 

ii) if the Committee agrees to a change in the job description or rating, 
revisions will be made and implemented accordingly. 

iii) If the Committee does not agree that a discrepancy exists, the 
Committee will so advise the parties and, if they so choose, the 
parties can then ask that the matter be brought to a Labour 
Management Committee meeting for review and to provide 
recommendations to the Job Evaluation Committee. 

iv) If the Committee is unable to come to a consensus, either party 
may pursue the matter through the arbitration process. 
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V) When a job evaluation is changed by the foregoing process, it shall 
be implemented retroactively to the date as in 6.2.2.5. General 
Maintenance Procedure. 

6.2.2.4 Arbitration Procedures 

a) When agreement cannot be reached in the Committee on matters involving the 
accuracy of job descriptions and evaluations and/or the interpretation and 
application of the job evaluation rating manual, the matter shall be referred to a 
mutually agreed upon mediator. 

b) Where mediation is unsuccessful, the matter may be referred to arbitration. 

C) The selection and subsequent appointment of an arbitrator shall be by mutual 
agreement between the Union and the Board. Should there not be agreement, 
Article 16 — Arbitration Procedure shall apply. 

6.2.2.5 General Maintenance Procedures 

The Committee shall: 

a) Review and recommend revisions to the evaluation manual, forms and 
procedures as deemed necessary. 

b) Every three years or otherwise, as deemed necessary, review the rating of a 
sampling of jobs by the Committee for the purpose of ensuring that relativity is 
being maintained. 

Section 6.3 Call Out 

6.3.1 An employee required to work in an emergency outside their regular working hours shall 
be paid for a minimum of two (2) hours at their regular rate, or at time and one-half (1 '/z) 
for time worked, whichever is the greater and shall be paid from the time they leave their 
home to report for duty until the time they arrive back upon proceeding directly from work. 

6.3.2 If the Board requires an employee to remain on standby as a result of extraordinary 
circumstances, the Board shall consult with the Union to determine appropriate 
compensation for such employee. 

6.3.3 When an employee is required to open and close facilities for user groups, they will be 
paid one hour to open and one hour to close at their regular rate of pay. 

Section 6.4 Overtime and Call-Back Time 

Overtime and call-back time shall be divided equally where practicable among the employees 
engaged in similar types of operations and who are qualified to perform the work that is available 
and shall be on a voluntary basis. 
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Section 6.5 Maintenance Assistants, Transportation Assistants and Custodial 
Leadhands 

Maintenance and Transportation Assistants 

6.5.1 Vacancies shall be posted for five (5) working days and a copy shall be emailed to the 
Secretary of the Union. For the purpose of filling these positions, the Board shall consider 
the qualifications and ability of applicants. 

Applicants will be required to: 

a) show evidence of appropriate training in the field of work required for the position; 

b) show relevant work experience in the field of work required for the position; 

C) demonstrate leadership qualities for the position; and 

d) possess a minimum of one (1) year service with the District. 

In the event the factors outlined above are relatively equal among two or more 
employees, seniority shall be the determining factor. The Board shall determine 
qualifications and ability in a fair and equitable manner. 

6.5.2 Successful applicants shall be designated to the position of Maintenance Assistant or 
Transportation Assistant and may be assigned to the position, the hours of which may 
increase or decrease, from time to time as required by the needs of the department, 
during the year to either: 

a) replace the Operations Supervisor when absent; or 

b) assist the Operations Supervisor when present. 

6.5.3 When assigned to this position, these employees shall: 

a) be under the direction of the appropriate manager; 

b) follow department practices; and 

C) be responsible for the general direction and daily work assignments of the 
corresponding transportation or maintenance/custodial employees in their 
respective zone 

6.5.4 Maintenance Assistants and Transportation Assistants shall neither evaluate the work 
performance of employees nor discipline employees but shall communicate work 
concerns first to the employee involved, and failing resolution, to the appropriate 
manager. 

6.5.5 For the periods of time that the Maintenance Assistant or Transportation Assistant are 
assigned to this position, the employee shall receive the corresponding allowance in 
accordance with CUPE 440 Schedule of Allowances, in the collective agreement. 
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Custodial Leadhands 

6.5.6 Vacancies shall be posted for five (5) working days and a copy shall be emailed to the 
Secretary of the Union. For the purpose of filling these positions, the Board shall consider 
the qualifications and ability of applicants. Applicants will be required to: 

a) show evidence of appropriate training in the field of work required for the position; 

b) show relevant work experience in the field of work required for the position; 

C) demonstrate leadership qualities for the position; and 

d) possess a minimum of one (1) year service with the District. 

In the event the factors outlined above are relatively equal among two or more 
employees, seniority shall be the determining factor. The Board shall determine 
qualifications and ability in a fair and equitable manner. 

6.5.7 Custodial Leadhands shall: 

a) be under the direction of the appropriate manager and/or maintenance assistant; 

b) follow department practices; and 

C) be responsible for the general direction and daily work assignments of the 
custodians assigned to the school. 

6.5.8 Custodial Leadhands shall neither evaluate the work performance of employees nor 
discipline employees but shall communicate work concerns first to the employee 
involved, and failing resolution, to the appropriate manager. 

6.5.9 Custodial Leadhands shall receive the corresponding allowance in accordance with 
CUPE 440 Schedule of Allowances, in the collective agreement. 

Section 6.6 Assignments and Substitutes 

6.6.1 An employee who, during their regular hours of work, is assigned to any job during the 
absence of another employee, or who performs the duties of a higher classification, shall 
receive the rate of pay for the job worked or their regular rate, whichever is the greater. 
When an employee is permanently assigned to a position paying a lower rate, their rate 
shall not be reduced for a period of sixty (60) calendar days. 

6.6.2 No employee shall be transferred to a position outside the bargaining unit without their 
consent. 

Section 6.7 Shift Differential 

6.7.1 Afternoon Shift 

Where the majority of hours worked fall between 3:00 p.m. to 11:00 p.m. employees shall 
be paid a shift differential in accordance with CUPE Local 440 Schedule of Allowances 
for all hours worked. 

1-
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6.7.2 Night Shift 

Where the majority of hours worked fall between 11:00 p.m. to 7:00 a.m. employees shall 
be paid a shift differential in accordance with CUPE Local 440 Schedule of Allowances 
for all hours worked. 

6.7.3 Weekend Premium 

Regular part-time employees who work less than forty (40) hours per week shall be 
entitled to a weekend premium of one dollar ($1.00) per hour in addition to the regular 
rate of pay if working on Saturday or Sunday or until overtime conditions come into effect. 

Section 6.8 Job Descriptions 

The Board, in consultation with the Union, agrees to prepare job descriptions for all positions and 
classifications for which the Union is the bargaining agent. These descriptions shall be presented 
to the Union and shall become the recognized job descriptions unless the Union presents written 
objection within thirty (30) days. 

Section 6.9 Classifications 

Existing classifications shall not be eliminated or changed without prior agreement from the 
Union in writing. 

Section 6.10 Trade Requirements 

6.10.1 An employee required to hold more than one (1) trades qualification as recognized by 
the Ministry of Labour shall receive five (5) percent over the regular rate for each extra 
trade required. 

6.10.2 Any annual fees necessary to maintain required trades certification or endorsements 
shall be paid in full by the Board. 
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ARTICLE 7 OVERTIME 

Section 7.1 Entitlement 

7.1.1 For all overtime work, each employee covered by this Agreement shall be paid as follows: 

a) Employees covered under Wage Schedule "A" attached to this Agreement: 

All time worked over eight (8) hours per day or forty (40) hours per week, Monday 
to Saturday inclusive, shall be paid at time and one-half (1 '/2) the regular rate of 
pay for the first two (2) hours of overtime in any day, and at double (2) the regular 
rate of pay thereafter until commencement of the employee's next scheduled shift. 

b) Employees covered under Wage Schedule "B" attached to this Agreement: 

i) All time worked over seven (7) hours per day or thirty-five (35) hours per 
week, Monday to Saturday inclusive, shall be paid at time and one-half (1 
'/Z) the regular rate of pay for the first two (2) hours of overtime in any day, 
and at double (2) the regular rate of pay thereafter until commencement 
of the employee's next scheduled shift, except for ii) below. 

ii) Employees who choose to accept a posted position or casual work in 
another classification shall be paid in accordance with Section 7.1.1 a) 
above. 

C) All overtime worked on Sunday for employees covered under Wage Schedule "A" 
and "B" attached to this Agreement shall be paid at double (2) time for every hour 
worked, 

Section 7.2 Computing Overtime Rates 

For purposes of computing the hourly overtime rate, the hourly rate shall be multiplied by one 
and one-half (1 1/s) or two (2), as the case may be. 

Section 7.3 Extended Overtime 

There shall be no extended amount of overtime worked in any operation while there are 
employees on lay-off in the same or similar type of operation, and qualified to perform the 
available work. 

Page 20 



Collective Agreement beMeen Board of Education for School District No. 6 (Rocky Mountain) and 
Canadian Union of Public Employees, Local 440 

July 1, 2014 to June 30, 2022 

Section 7.4 Accumulated Compensatory Time 

All overtime must be approved by the employee's immediate supervisor, or in their absence, the 
Human Resources Department. 

a) Employees will be permitted to accumulate five (5) days of compensatory time. 
Amounts in excess of five (5) days requires the approval of their immediate 
supervisor. 

b) Use of accumulated compensatory time will be granted provided that: 

i) the request to the supervisor is made at least five (5) days in advance; and 

ii) the time is mutually agreeable. 

C) Unused compensatory time at the end of any school year will be paid out in the 
last pay period of the school year and may not be carried over. 

d) In the case of an emergency an employee may be permitted to use accumulated 
compensatory time without having given the required five days' notice, provided 
the immediate supervisor of such employee so permits. 
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ARTICLE 8 STATUTORY HOLIDAYS 

Section 8.1 Entitlement 

8.1.1 Regular Employees, and casual employees who qualify in accordance with the 
Employment Standards Act, shall be entitled to a holiday with pay at their regular rate for 
each of the Statutory Holidays hereinafter set forth, or such day as the Board and the 
Union may mutually agree shall be taken in lieu of such Statutory Holiday. The Statutory 
Holidays shall be: 

New Year's Day 
Family Day 
Good Friday 
Easter Monday 
Victoria Day 
Canada Day 

B.C. Day 
Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

And any other day proclaimed by the Federal or Provincial Governments. 

8.1.2 Employees will not receive pay for Canada Day if they finish work prior to that date (such 
as the case of a ten (1 Q) month employee). 

8.1.3 Employees returning to a posted position, as well as those on the EA recall list, will 
receive pay for the Labour Day Statutory Holiday if working immediately prior to and/or 
immediately following Labour Day. 

8.1.4 Floating Statutory Holidays 

Each July 15' regular employees who have completed the probationary period shall be 
entitled to two (2) Floating Statutory Holidays annually, which will be taken at such times 
as mutually agreed upon between the Board and the employee. Floating Statutory 
Holidays shall be taken at no additional cost to the Board and are non-cumulative. If for 
operational reasons, the days provided cannot be taken at no cost to the Board, these 
employees may take the Floating Statutory Holidays on days that school is not in session. 
See Appendix "A". 

Section 8.2 Holiday During Vacations 

8,2.1 When any of the above Statutory Holidays fall on an employee's scheduled day off or is 
observed during an employee's vacation period, the employee shall receive a proportion 
of a day's pay based on their regular work week. 

8.2.2 An employee required to work on a Statutory Holiday or day in lieu thereof, shall receive 
in addition to their regular pay for that holiday, time and one-half (1%) their regular pay 
for hours worked. 

Section 8.3 Employee Working on a Statutory Holiday 

Should the schools be required to be in session on any Statutory Holiday, employees required 
to work on such holiday will be granted an alternate day off in lieu of the Statutory Holiday worked. 
The alternate day off will be taken at a mutually acceptable time no later than the conclusion of 
the employee's next annual vacation. 
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ARTICLE 9 VACATION 

The annual vacation entitlement shall be provided to employees on a pro-rata basis each pay 
period based on the employee's employment anniversary date as follows: 

Section 9.1 Vacation entitlement — Twelve Month Employees 

9.1.1 The annual vacation entitlement for twelve (12) month employees shall be provided on a 
pro-rata basis each pay period based on the employee's employment start date and 
appointed hours as follows: 

Less than 6 years of continuous service 3 weeks 
After 6_years of continuous service i 4 weeks 
After 12 years of continuous service . 5 weeks 
After 22 years of continuous service 6 weeks_ 
After 23 years or more of continuous service 6 weeks plus one day for each 

additional year of service 

9.1.2 All twelve (12) month employees shall be granted at least two (2) weeks of their vacation 
during the months of July and August. By mutual agreement, additional vacation time 
may be arranged in any month of the calendar year. All twelve (12) month employees 
must submit their vacation schedule to their supervisor not later than June 1 of each 
school year. However, in the event of conflict of vacation date preferences, the Board will 
determine the choice taking into consideration seniority, and the smooth operation of the 
school system. Employees who fail to schedule their vacation will have their supervisor 
establish their vacation schedule. 

9.1.3 The maximum number of unused vacation days that may be carried forward to the next 
school year is ten (10). The school year for the purpose of this section shall be defined 
as January 1 to December 31. An employee with more than ten (10) days at December 
31 each year will have the days in excess paid out on the final pay period of the calendar 
year. The period of September 1, 2019 to December 31, 2019 will be included in the 
January 1, 2020 to December 31, 2020 calendar year of the purposes of this clause. The 
maximum number of excess days paid out is five (5) per year. 

Section 9.2 Vacation Entitlement — Employees working less than twelve (12) months 
per year 

9.2.1 Employees working less than twelve (12) months per year, shall receive vacation pay 
based on the employee's start date as follows. Vacation pay is paid out on each pay 
period except as in 9.2.2. 

Years _ % of gross earnings 
Less than fi years 6% 
After 6 years 8% 
After 12 years _ _ 
After 22 years 
After 23 years or more 

10% 
12% 
12% plus 0.4% for each additional year 
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9.2.2 Annually, prior to June 20, employees working less than twelve (12) months per year, 
may request to the Board to accrue their vacation pay for the subsequent school year. 
Employees that accrue, may request in writing to have a portion of their vacation pay 
paid out on any other pay period during the school year. Remaining accrual will be paid 
out on the final pay period of the school year. 

Section 9.3 Vacation Advance 

A regular employee with at least one (1) year of permanent service with the Board may request 
in writing to use a portion (up to one (1) week) of their vacation entitlement in advance. 
Subsequent requests will only be considered if there is a positive balance in the employee's 
vacation accrual. 

Section 9.4 Leaving Board Service 

An employee leaving the service of the Board at any time in their vacation year, before they 
have had their vacation, shall be entitled to a proportion of payment of their salary or wages in 
lieu of such vacation. When an employee dies their estate shall be credited with the value of 
vacation credits owing them. 

Section 9.5 Illness During Vacation 

Sick leave may be substituted for vacation where it can be established by the employee that 
an illness or disabling injury occurred requiring hospitalization while on vacation. A doctor's 
note will be presented to the Board by the employee in such cases. 
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ARTICLE 10 LEAVE OF ABSENCE 

Section 10.1 Sick Leave 

10.1.1 "Sick Leave" means the period of time an employee is permitted to be absent from work 
with or without pay, by virtue of sickness, unavoidable quarantine, or accident for which 
compensation is not payable under the Workers' Compensation Act. 

10.1.2 a) Sick leave shall be granted to employees on a pro-rata basis on the basis of one 
and one-half (1'/Z) days for every month of service. In any one year, where an 
employee has not had sick leave or only a portion thereof, they shall be entitled 
to an accrual of all the unused portion of sick leave for their future benefit up to a 
maximum of one hundred and thirty (130) workdays. A deduction shall be made 
from accumulated sick leave of all normal working days (exclusive of holidays) 
absent for sick leave. 

b) If a regular employee takes a reduction of hours, for any reason, their 
accumulated sick leave hours shall be recalculated based on hours of the new 
position. At no time will the accumulated sick leave benefit exceed one hundred 
and thirty (130) workdays. (See Appendix "B" for calculation) 

10.1.2 Leave without pay of one year because of illness shall be granted to an employee who 
does not qualify for sick leave with pay, or who is unable to return to work at the 
termination of the period for which sick leave with pay is granted. At the end of one (1) 
year, an extension may be granted by the Board. 

10.1.3 When an employee is granted leave of absence without pay for any reason, or is laid-
off due to lack of work and returns to the service of the Board upon expiration of such 
leave of absence, they shall not receive sick leave credit for the period of such 
absence, but shall retain their cumulative credit, if any, existing at the time of such leave 
or layoff. 

10.1.4 An employee prevented from performing their regular work with the Board as a result 
of an occupational accident that is recognized by the Workers' Compensation Board as 
compensable within the meaning of the Act shall have their application for benefits 
processed by the Board. Such accident must not have occurred while the employee 
was working simultaneously for another Employer. 

10.1.5 An employee may be required to produce a certificate from a duly qualified medical 
practitioner for such illness certifying that such employee is unable to carry out their 
duties due to illness. 

10.1.6 Employees will be paid sick leave for the time required to attend medical appointments. 
An employee is entitled to sick leave for the actual time they are at their appointment 
as well as reasonable travel time. Reasonable travel time is defined as the normal time 
it takes to drive from their regular work location to the location of the appointment. If the 
appointment or reasonable travel time falls outside of the regular work schedule the 
employee does not qualify for paid sick leave. 

10.1.7 A record of all unused sick leave will be kept by the Board. An up-to-date record listing 
each eligible employee's sick leave credits shall be reported to each employee on the 
employee's pay stub. 
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10.1.8 a) An employee entitled to sick leave under this Article shall receive forty percent 
(40%) of their unused accumulated sick leave (maximum of one hundred thirty 
(130) days) upon: 

i) retirement on or after the attainment of the minimum retirement age, 
whichever shall last occur; 

ii) retirement with a permanent disability entitling the employee to pension; 

iii) in the event of the death of an employee while in the service of the Board, 
the estate will be credited with monies, if any owing; 

iv) employee elects severance (Section 11.8.2 d) or resigns after 15 years of 
continuous service; or 

v) expiration of seniority rights, as per Section 11.6 e), on the condition that 
the employee has more than fifteen (15) years of continuous service with 
the Board. 

b) For the purpose of this Section, the retirement age for all employees shall be in 
conformity with the Public Sector Pension Act in effect. 

10.1.9 In case of illness to an immediate member of the family of an employee where no 
one other than the employee can provide for the needs of the ill person, an employee 
shall be entitled to use a maximum of ten (10) accumulated sick leave days per year 
for this purpose, after notifying their supervisor. Immediate family for the purpose of 
this Section shall be defined as parent, spouse, common-law partner, child and child 
of common-law partner. Such illness must be certified by a medical practitioner if so 
requested. Notwithstanding the above, at least twelve (12) days must be maintained 
to be used only in the case of an employee's illness or injury. (See also Section 
10.3.2) 

10.1.10 Salary for lost time due to compulsory quarantine shall be paid to an employee when 
certified by a medical officer, and not chargeable to sick leave. 

10.1.11 a) Effective July 15t  each year an employee having reached the maximum 
accumulation of one hundred and thirty (130) days shall continue to receive one 
and one half (1%) days per month. 

b) By each subsequent June 301h any employee with more than one hundred thirty 
(130) days will be able to convert each period of three (3) full days over this 
maximum to a one half (Y2) day leave of absence with pay. An employee shall 
have the option to take such leave with pay or be paid out. These additional days 
will be taken or paid to the employee on or before June 301h, at which time the 
employee's sick leave will be adjusted to the maximum of one hundred thirty (130) 
days. 

c) The maximum number of days leave with pay under this Section will be three (3) 
days per year. 
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Section 10.2 General Leave of Absence 

10.2.1 The Board shall grant leave of absence without pay and without loss of seniority to any 
employee requesting such leave for good and sufficient cause, providing such request 
is made in writing and is approved by the Board. The Union shall be notified of such 
leaves and duration. 

10.2.2 Employees on general leave of absence in excess of twenty (20) consecutive working 
days shall not accrue seniority for that period. (See also Section 10.3.2 b) 

Section 10.3 Compassionate Leave 

10.3.1 Bereavement Leave 

a) A regular employee shall be granted up to five (5) regularly scheduled consecutive 
work days of leave without loss of wages in the case of the death of a parent, 
step-parent, wife, husband, brother, sister, child, grandchild, grandparent, 
mother-in-law, father-in-law, brother-in-law, sister-in-law, daughter-in-law, son-in-
law, common-law partner, child of a common-law partner, or the employee's 
parents' siblings, for the purpose of mourning, preparing for and/or attending the 
funeral. 

b) In the case of the death of someone other than a family member identified in a) 
above, a regular employee shall be granted up to one-half (Y2) day within School 
District boundaries or up to one (1) day outside School District boundaries, without 
loss of wages or benefits, to attend a funeral in the capacity of a pall bearer or 
mourner, provided such employee has notified their supervisor or department 
head. Such time off shall be granted only if the funeral occurs during the 
employee's normal working hours. 

c) With the location of a funeral necessitating additional time because of travel, a 
reasonable amount of additional leave without pay may be granted upon request. 
(See also Section 10.2.2) 

10.3.2 Family and Serious Illness Leave 

a) In the case of serious illness in the immediate family, a regular employee shall be 
entitled to a maximum of five (5) days paid leave for that illness, after informing 
their immediate supervisor. Immediate family, for the purposes of this Section, 
shall be defined as a parent, step-parent, mother-in-law, father-in-law, spouse, 
partner, common-law partner, child, step-child, child of a common-law partner, 
grandchild, brother, or sister. Serious illness in the family shall be defined as an 
illness which the patient's physician considers sufficiently critical to require the 
employee's presence at the bedside. The Employer may request a letter of 
verification from the patient's physician. Serious illness shall also include time to 
transport an immediate family member to a medical facility for medical referrals 
that pertain to the serious illness inside or outside the East Kootenays. 

b) Additional unpaid leave may be requested with no loss of seniority for a maximum 
leave of ninety (90) calendar days. Such leave shall be at no cost to the Board. 
Benefit costs may be paid by the employee if so desired, provided the carrier 
permits coverage. (See also Section 11.5) 
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Section 10.4 Jury/Witness Duty 

The Board shall grant leave of absence without loss of seniority to an employee who serves as 
juror or witness in any court. The Board shall pay such an employee the difference between their 
normal earnings and the payment received for jury service or court witness, excluding payment 
for travelling, meals or other expenses. The employee will present proof of service and the 
amount of pay received. 

Section 10.5 Pregnancy/Parental Leave 

10.5.1 Upon written request, leave of absence without pay and without loss of seniority for 
Maternity Leave shall be granted in accordance with the Employment Standards Act, 
Part 6, Maternity Leave. 

10.5.2 Upon written request, leave of absence without pay and without loss of seniority for 
Parental Leave is granted in accordance with the Employment Standards Act, Part 6, 
Parental Leave. 

10,5.3 An employee returning to work after such leave shall provide the Employer with at least 
two (2) weeks' notice. The returning employee shall be reinstated in their former 
position or a comparable position, with all increments to wages, entitlements and 
benefits to which the employee would have been entitled had the leave not been taken. 
The Employer shall continue to make its contributions toward the premiums for group 
benefits during the period of the leave. 

10.5.4 Where a doctor's certificate is provided stating that a longer period of 
pregnancy/parental leave is required for health reasons, an extension up to a maximum 
of one (1) additional year shall be allowed. The employee intending to return to work 
after pregnancy or parental leave shall provide the Board with at least two (2) weeks' 
notice. On return from pregnancy or parental leave the employee shall be reinstated in 
their former position with all benefits to which the employee would have been entitled, 
had the leave not been taken. 

10.5.5 a. Supplemental Employment (Pregnancy) Benefit Plan will be implemented 

a) When a pregnant employee takes a pregnancy leave to which they are 
entitled pursuant to the Employment Standards Act, the Board shall pay 
the employee: 

i) Ninety percent (90%) of their current wages for the first week of the 
leave; and 

ii) When the employee is not eligible to receive El pregnancy benefits, 
ninety percent (90%) of their current wages for the second week of 
the leave; or 

iii) When the employee is eligible to receive El pregnancy benefits, the 
difference between ninety (90%) of their current wages and the 
amount of El Pregnancy benefits received by the employee for the 
second week of the leave; and 

Page 28 



Collective Agreement behveen Board of Education for School District No. 6 (Rocky Mountain) and 
Canadian Union of Public Employees, Local 44C 

July 1, 2019 to June 30, 2022 

iv) When a regular employee is eligible to receive El pregnancy 
benefits, the difference between seventy-five (75%) of their current 
wages and the amount of El Pregnancy benefits received by the 
employee for a further fifteen (15) weeks. 

v) The Board agrees to enter into the Supplementary Employment 
Benefit (SEB) plan agreement required by the Employment 
Insurance Act in respect of such pregnancy payments. 

b. Extended Pregnancy Leave 

At least one (1) month in advance of the expiry of the pregnancy leave, an 
employee may request, in writing, an extension of the pregnancy leave for an 
additional period of up to six (6) months, subject to Board approval. The 
extended pregnancy leave shall be without pay and benefits and shall not 
accrue seniority. Benefit costs may be paid by the employee if so desired, 
provided the carrier permits coverage. 

Section 10.6 Pare ntallAdoption Leave 

On the birth of a child or in the case of adoption or legal guardianship, a regular employee may 
apply for and be granted leave with pay up to a maximum of two (2) days. Leave shall be granted 
for the date of birth or adoption and the day immediately following, unless otherwise approved 
by the Board. 

Section 10.7 Leave for Union Business 

10.7.1 The Board agrees that time spent in settling grievances during regular working hours 
by Union Representatives, shall be considered as time worked, provided that such time 
shall not exceed a total of twenty-four (24) working hours in any one month unless 
mutually agreed otherwise. The Union agrees to forward to the Board a written list of 
names of such Union Representatives, a record of time spent by each Union 
Representative in settling disputes and a list of replacements obtained for Union 
Representatives who are required to be absent to settle disputes. 

10.7.2 The Board agrees to grant time off, without pay during any working day to officers of 
the Union in the employ of the Board for Union business purposes, provided: 

a) that such time off shall not exceed a combined total of twenty-four hundred 
(2400) working hours per school year unless mutually agreed; 

b) that a written list of the names of such officers in the employ of the Board shall 
be forwarded to the Human Resources Office for this purpose; 

C) that the Board is advised by the Union each day that such officers will be absent. 

10.7.3 in order that the work of the Board shall not be unreasonably interrupted, no Steward 
shall leave their work without obtaining permission of their supervisor, such permission 
shall not be unduly withheld. 
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10, 7.4 The Board agrees to grant a leave of absence without pay, not more than two (2) weeks 
after application from the Union stating the intended duration of such leave, to a Local 
Union Officer for business purposes provided a suitable substitute can be obtained, or 
to any employee who may be elected by the Union to a full-time position in the CUPS 
Local to this Agreement, or who is elected to public office. The intended duration of 
such leave must be specified. It is agreed that such leave of absence shall be renewed 
upon application providing that such leave of absence shall not exceed a period of two 
(2) years at any one time or for the term of public office, whichever is the longer. It is 
agreed that the seniority of any employee so elected shall not be adversely affected 
and shall accrue during such leave. 

10.7.5 Representatives of the Union shall not suffer any loss of pay or benefits for the total 
time involved in contract negotiations with the Board during scheduled collective 
bargaining sessions. The Union agrees to notify the Board of the names of such 
employees, whose number for the purpose of this Section shall not exceed a total of 
five (5) employees at any one time. 

10.7,6 The Board shall pay employees on CUPS business their regular wages and shall 
submit a bill at least quarterly to the Secretary Treasurer of the Union for reimbursement 
of wages and benefits, 

Section 10.8 Military Leave 

A regular employee enlisting in the Canadian Armed Forces in time of war shall retain and 
continue to accrue seniority during the period of enlistment in time of war, provided that the 
employee resumes employment with the Board within six (6) months of discharge from the 
Canadian Armed Forces. 

Section 10.9 Union Conventions or Education Seminars 

10.9.1 Leave of absence with pay and without loss of seniority shall be granted, upon request 
to the Board by the Union, to employees elected or appointed to represent the Union 
at Union conventions, or education seminars. Such time shall not exceed a total of forty-
eight (48) hours in any one (1) year. Any additional days requested shall be granted 
without pay and without loss of seniority. 

10.9.2 The Board shall pay employees on CUPE business their regular wages and shall 
submit a bill to the Secretary Treasurer of the Union for reimbursement of wages and 
benefits. 

Section 10.10 WorkSafeBC 

10.10.1 All employees shall be covered by the Workers Compensation Act. No employee shall 
have their employment terminated as a result of absence from work with a 
compensable injury or claim. Pending settlement of the insurable claim, including 
appeals, the employee shall continue to accrue seniority and shall continue to receive 
the full benefits of this Agreement. 

a) WorkSafeBC shall remit the employee's benefit payments to the Board and the 
employee shall receive an equivalent amount of compensation from the Board. 
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10. 10.2 An employee receiving compensation benefits under the Workers Compensation Act 
shall continue to accrue vacation credits and sick leave credits for a maximum period 
of twelve months from date of injury. All other benefits as outlined in Article 12 of the 
Collective Agreement shall continue to be paid by the School District for employees 
while they are absent from work with a compensable injury or claim. 

Section 10.11 Citizenship Leave 

An employee shall be allowed up to one (1) day off with pay to obtain their Canadian Citizenship. 

Section 10.12 Educational Leave 

An employee may request an educational leave without pay for all or part of their regular working 
day to take any course approved by the Board. Employees who become ineligible for benefits 
by working less than seventeen and one-half (17.5) hours per week may continue their benefits 
at no cost to the Board, provided the carrier permits coverage. There will be no loss of seniority 
for the first year of such leave. 

Section 10.13 Deferred Salary Leave Plan 

The Board and the Union shall maintain a mutually acceptable deferred salary leave plan, subject 
to the plan being at no direct cost to the Board. 
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ARTICLE 11 SENIORITY 

Section 11.1 Seniority Defined 

11.1.1 Seniority is length of service that a regular employee has with the Board. The 
application of seniority shall be on a bargaining unit-wide basis except as provided 
herein. 

11.1.2 The word "regular" refers to a full-time or part-time employee who has been appointed 
to a permanent position and has completed their probationary period. 

Section 11.2 New Employees' Probationary Period 

When a permanent position is filled by a new employee, the employee is hired on probation. A 
probationary period shall consist of three (3) months service in the appointed position and shall 
commence on the employee's permanent appointment date. During this time, they shall be 
considered a casual employee only, and no seniority rights shall be recognized. On completion 
of probation the employee shall be entitled to seniority rights from their permanent appointment 
date. 

Section 11.3 Casual Employees 

11.3.1 A casual employee is a person employed by the Board to perform services for which 
no permanent position exists, or to perform services for which a permanent position 
exists, the incumbent of which is temporarily unable to perform their duties. 

11.3.2 No seniority shall accrue for a casual employee unless that employee is appointed, by 
letter, to a full or part-time permanent position with the Board, thereby attaining the 
status of regular employee. 

11.3.3 For purposes of determining seniority, a casual employee who becomes a regular 
employee shall be credited with each day in which that employee worked a full or part-
time shift in the two-year period immediately prior to the employee's permanent 
appointment date. 

11.3.4 The seniority date of the employee shall be the date at which the employee was 
appointed to a permanent position back-dated by the number of weekdays equal to the 
number of full or part-time shifts worked by the employee in the two (2) year period 
immediately prior to the employee attaining regular status. 

11.3.5 Casual employees may apply and may be considered for vacant positions that have 
not been filled through the normal posting process before these positions are made 
available to the general public. 
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Section 11.4 Seniority List 

11.4.1 The Board shall maintain a seniority list showing the date upon which each employee's 
service commenced. The seniority list shall indicate the zone to which the employee is 
assigned. For the purpose of this Article, zone shall be defined as the predecessor 
School District (Kimberley, Windermere or Golden) to which they were hired. Should 
an employee transfer from one zone to another, through the bidding process, they shall 
bring their seniority from their predecessor zone. 

11.4.2 The seniority list shall be updated January 31St each year and a copy forwarded to the 
Union. Employees shall have thirty (30) days from the time of issuance to notify the 
Board of any errors or omissions. A final seniority list shall be distributed after all matters 
raised have been addressed. 

Section 11.5 No Loss of Seniority 

No loss of seniority and/or benefit entitlement shall occur if a regular employee is absent from 
work because of sickness, accident, Workers' Compensation Board Claim, maternity leave, 
parental leave, temporary lay-off, or approved general leave of absence up to twenty (20) 
working days. 

Section 11.6 Loss of Seniority 

A regular employee shall lose their seniority only in the event: 

a) The employee is discharged for just cause and is not reinstated; 

b) The employee resigns in writing; 

C) The employee is absent from work in excess of three (3) working days without 
notifying the Board, unless such notice was reasonably not possible; 

d) The employee fails to return to work within ten (10) calendar days of being notified 
to return to work from lay-off, provided the position has an equivalent number of 
hours; or 

e) in a layoff situation when: 

i) an employee with up to one year of service is laid-off for a period of twelve 
(12) months excluding any temporary appointments; 

ii) an employee with one to five years of service is laid-off for a period of 
eighteen (18) months excluding any temporary appointments; or 

iii) an employee with five plus years is laid-off for a period of twenty-four (24) 
months excluding any temporary appointments. 

f) If an employee is transferred outside of the bargaining unit for more than ninety 
(90) calendar days. 
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Section 11.7 Transfer Out of the Bargaining Unit 

No employee shall be transferred to a position outside the bargaining unit without their consent. 
If an employee is transferred to a position outside the bargaining unit, they shall retain their 
seniority as per Section 11.5 for a period of ninety (90) calendar days, during such time they will 
continue to pay Union dues and accrue seniority. Such employee shall have the right to compete 
for posted vacancies within the bargaining unit during this period. If the employee returns to the 
bargaining unit prior to the expiry of the ninety (90) calendar day period, the employee will be 
returned to their former position. 

Section 11.8 Layoffs and Rehiring 

11.8.1 a) Definition of Layoff 

i) A layoff shall be defined as an elimination or any reduction in a regular 
employee's hours of work. 

ii) The layoff procedure does not apply to the normal work stoppage of 
employees working less than twelve (12) months unless their positions are 
to be made redundant or reduced in hours. 

iii) Layoff options in 11.8.1.c.iv and 11.8.2.d (Elect Severance) do not apply to 
route reductions of fifteen (15) minutes or less per day for School Bus 
Drivers unless the same employee is reduced more than once in a five-year 
period. 

b) Notice of Layoff 

The Board shall provide a regular employee with written notice, thirty (30) 
calendar days prior to their effective date of layoff. If the employee has not had 
an opportunity to work the days as provided in this Article, they shall be paid for 
the days for which work was not made available. 

c) Order of Layoff 

An employee shall be laid-off in the reverse order of their bargaining unit-wide 
seniority within their zone. An employee about to be laid-off may choose one of 
the following options (See explanation in Section 11.8,2): 

i) accept reduction in hours; 
ii) exercise bumping rights; 
iii) retain seniority rights; or 
iv) elect severance. 

Within seven (7) calendar days of receipt of a written layoff notice, the laid-off 
employee shall indicate in writing to the Board which option they choose. 

d) Education Assistants 

In order to facilitate and maintain educational stability throughout the school year 
the following practices will apply to the filling of all Education Assistant placements 
and vacancies: 
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i) May 151h  of each school year: 

• Any employees remaining on the Education Assistant recall list from 
the previous year shall be removed and considered to be on layoff. 

• Certified Education Assistants employed in a position or on leave will 
indicate their preference for the following school year by completing 
the Education Assistant Preference Questionnaire distributed by the 
Human Resources Department. 

ii) May 31st to August 31st of each school year: 

• Taking into consideration the Preference Questionnaire and seniority 
the Human Resources Department will make preliminary assignments 
for the following school year for positions that will be twenty-five (25) 

hours a week or more. 

Layoff notices are issued to Certified Education Assistants who do not 
receive a preliminary assignment. 

• Remaining positions will be posted externally for Certified Education 
Assistants. If positions remain vacant, internal Non-Certified 
Education Assistant will be eligible to apply. 

iii) September 1St to October 15th of each school year: 

• New Education Assistant positions will be filled with casual employees 
based on qualifications. Priority will be given to Certified Education 
Assistants on the recall list. 

iv) by October 151  of each school year: 

• All positions are posted in each zone. Only Education Assistants on 
the recall list are eligible to apply for these positions. Education 
Assistants appointed to a permanent position shall be entitled to 
access their sick leave benefits retroactively for any eligible absences 
taken prior to October 151. 

v) After October 151h of each school year: 

• Educational Assistants working twenty-five (25) hours per work or 
more are not eligible to apply for positions that would result in a change 
of work location. 
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vi) Benefit Coverage While in Layoff: 

Ail regular EA's who were participating in the School District's Benefit 
Program, when laid off on June 301', will continue to have benefit 
coverage until October 31S1  of each year. EA's who are not placed in a 
position meeting the eligibility requirements will have their benefits 
terminate October 31st. EA's will be able to continue coverage, upon 
approval of the carriers, by paying their own premiums while 
maintaining seniority. (See also Section 12.2,4) 

vii) Specialized Training: 

In the event that extensive, specialized training is required in order to 
work effectively with a student and such training is provided to an 
Education Assistant at Board expense, the employee may need to be 
assigned to that student for more than one school year. If this 
circumstance occurs, the Union and the Board will mutually agree on 
terms of the arrangement. When a position is posted that requires 
such specialized training it will be stated on the posting that the Board 
will provide the training to the successful applicant. 

11.8.2 Layoff Options 

a) Accept Reduction in Hours: 

In the event an employee's hours are reduced, the employee may accept the 
reduction and remain in the reduced assignment. 

b) Exercise Bumping Rights: 

A laid-off employee may bump within their zone. 

ii) Once an employee indicates they intend to exercise their bumping rights, 
the Human Resources Department will provide a Positions Report„ listing 
those positions to which they can bump according to seniority. 

iii) An employee exercising their bumping rights must indicate in order of 
preference, those classifications within their zone which they have the 
qualifications and ability to bump into. The employee will be required to 
outline their qualifications. 

iv) Within three (3) working days of receipt of the employee's decision to bump, 
the Employer will interview the laid-off employee to establish their 
qualifications and ability. Within an additional three (3) working days the 
employee will indicate, in writing, the position(s) that they are claiming. 

v) A laid-off employee who exercises their right to bump shall be provided with 
a thirty (30) working day familiarization period in the position into which they 
bump, at which time the Board will determine their suitability in the position 
(this will not be considered a training period). The familiarization period is 
provided to assist the employee in becoming acquainted with the day to day 
operations of this position. A laid-off employee changing positions shall have 
their familiarization period run concurrently with their trial period. (See also 
Section 11.10.5 a) Trial Period) 
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vi) When an employee holds more than one part-time position, the positions 
shall be considered separate when exercising bumping rights. 

vii) The right to bump shall include the right to bump up into any classification 
provided the employee exercising their bumping rights has the necessary 
qualifications and ability. 

viii) A part-time employee with more than one part-time position may exercise 
their right to bump if any of their positions are reduced in hours or made 
redundant. Such an employee will only be allowed to bump into a position 
provided that it does not conflict with their existing hours of work and will not 
put the employee in an overtime position. 

ix) An employee may bump into one or more positions to bring their total regular 
hours to the number of regular hours held prior to being laid-off. 

x) The Labour Management Committee will make every reasonable effort to 
minimize the "ripple" effect of the bumping process and to ensure an 
expeditious and orderly transition in the event of layoff. 

c) Retain Seniority Rights 

A laid-off employee not choosing a) or b) above may retain their seniority rights 
for bidding purposes and accessing casual work. A laid-off employee accepting a 
temporary position shall have their bidding rights reinstated. (See also Section 
11.6 e)) 

d) Elect Severance 

A laid-off employee may choose to sever their employment with the Board and 
accept the following severance pay: 

i) Two (2) weeks' pay where the employee has completed a period of at least 
six (6) consecutive months; and 

ii) After completion of the period of employment of three (3) consecutive years, 
one (1) additional week's pay for each subsequent completed year of 
employment, an additional week's pay to a maximum of eight (8) additional 
weeks of pay. 

iii) An employee choosing severance may elect severance pay at the time 
notice of lay-off is received, during the period of lay-off, or upon loss of 
seniority. 

iv) An employee choosing severance pay forfeits their right to seniority. 

v) An employee who receives severance pay under the provisions of this 
clause and who is subsequently rehired within a twelve (12) month period 
of termination by the Board, shall reimburse the Board for any severance 
pay received in ten (10) equal monthly installments. 

vi) An employee with two (2) part time positions may choose severance from 
both if laid-off from one of their positions which amounts to at least 
seventy-five percent (75%) of their total hours. 
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Severance SummaN 

Service with the Board Severance 

6 consecutive months 2 weeks pay 

3 consecutive years 3 weeks pay 

4 consecutive years 4 weeks pay 

5 consecutive years 5 weeks pay 

6 consecutive years 6 weeks pay 

7 consecutive years 7 weeks pay 

8 consecutive years 8 weeks pay 

9 consecutive years 9 weeks pay 

10+ consecutive years 10 weeks pay 

vii) See also Section 10.1.9 a) 

11.8.3 No New Employees 

New employees shall not be hired until those employees laid-off from the zone, for 
which the vacancy exists, have exercised their seniority rights. 

Section 11.9 Responsibilities of Laid-Off Employees 

11.9.1 It shall be the responsibility of the laid-off employee to notify the Board of changes in 
their postal address. 

11.9.2 It shall be the responsibility of the laid-off employee to be aware of current job postings. 

Section 11.10 Posting and Filling 

11.10.1 Posting Information 

a) In the event of a vacancy occurring in any position covered by this Agreement, or 
in the event of a new position being created, notice thereof shall be posted, and 
on the School District website for five (5) full working days and a copy of the 
posting shall be e-mailed to the Union Executive. Such posting and notice shall 
contain the following information: zone in which the position exists, nature of the 
position, required ability, hours of work, wage rate, and the closing date for 
accepting applications. Applications must be made in writing. The Union shall be 
advised in writing of the name of the successful applicant within seven (7) days 
following their appointment. 

b) All posted jobs shall be filled within ten (10) working days of the closing date, 
unless there are extenuating circumstances. 
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11.10.2 Role of Seniority in Job Postings 

a) The Board agrees that in making staff changes, transfers, or promotions, 
appointments shall be made of the applicant with the greatest seniority and having 
the required qualifications and ability to do the job. Where more than one (1) 
employee in the bargaining unit applies for the same position, the most senior 
applicant within the zone shall be awarded the position provided the employee 
possesses the ability and qualifications to do the job. Where more than one (1) 
employee in the bargaining unit applies for the same position, and there are no 
applications from employees within the zone, the most senior applicant shall be 
awarded the position provided the employee possesses the ability and 
qualifications to do the job. Where the senior applicant is not considered to 
possess the required qualifications and/or ability to do the job, a letter outlining 
reasons for the decision will be sent to the applicant with a copy to the Union. 

b) The Board shall determine qualifications and ability in a fair and just manner. 

11.10.3 Qualifications 

a) In a case of an employee changing classification through the bidding process, and 
requiring new qualifications or certification, the Board shall give consideration to 
any employee who does not possess the required qualifications but are preparing 
to become qualified prior to filling the vacancy. Such an employee will be given 
an opportunity to qualify within three (3) months or revert to their former position(s) 
if the required qualifications are not met within such time. 

b) in Sections 11.10.1, 11. 10.2 and 11. 10.3 of this Article, the Board shall determine 
qualifications in a fair and equitable manner. 

11.10.4 Increased Hours 

a) Any position that has its hours increased by more than one (1) hour per day or 
five (5) hours per week in the same school year shall be posted as a vacancy in 
accordance with Sections 11.10.1 and 11.10.2. The incumbent would be 
considered to be in a lay-off position in accordance with Section 11.8. 

b) Any position that has its hours increased by no more than one (1) hour per day or 
five (5) hours per week, will not be posted as a vacancy. This shall only be allowed 
one time in the same school year. 

c) Where more than one (1) position in a worksite could be affected, and all other 
considerations are equal, seniority shall govern. 

d) The Board and the Union shall mutually agree to any change allowed under this 
Section prior to implementation. 

11.10.5 Trial Period 

a) A regular employee, entering a new classification shall be considered to be on 
trial for a period of three (3) months. Conditional on satisfactory service, the 
appointment shall become permanent after the period of three (3) months. At any 
time during the trial period, the employee may choose to return to their previous 
position as soon as operationally feasible. 
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b) In the event the successful applicant proves unsatisfactory in the position, they 
shall be returned to their former position without loss of seniority at the applicable 
rate of pay. Any other employees promoted or transferred because of the 
rearrangement of positions shall if necessary be returned to their former positions, 
as soon as operationally feasible. 

11.10.6 Temporary and Casual_ Vacancies 

a) A temporary position is defined in Section 1.2.4. 

b) This Section shall not apply to temporary replacements of five (5) weeks or less 
necessitated by illness, injury, or leave of absence, or replacement of employees 
on vacation or for temporary filling of vacancies. When tilling temporary vacancies 
exceeding five (5) weeks duration the Employer will consider applications from 
regular employees within the zone. Where a regular employee is assigned to a 
temporary position, they shall be returned to their former position upon completion 
of the temporary term. The posting and filling of temporary vacancies exceeding 
five (5) weeks duration shall be in accordance with Sections 11.10.1 and 11.10.2 
except as modified by this Section. Temporary postings shall not exceed one (1) 
calendar year in duration, and if the vacancy continues shall be posted as a 
permanent position after one (1) calendar year from the original date of temporary 
posting. (See also Section 11.10.8 b)) 

c) A regular employee shall have the right to access casual work within their zone 
provided they qualify for the position. A regular employee interested in casual 
work will be required to notify the Human Resources Department in writing 
specifying location(s) and classification(s). Casual work will be shared as 
equitably as possible among qualified Casual Work Database applicants. 

d) For vacancies less than five (5) days, a regular employee has a right to access 
this work as long as it does not affect their permanent position. If it is known that 
a vacancy is over (five) 5 days, a regular employee has the right to access this 
work and leave their permanent position. 

e) The Board reserves the right to deny an employee's request to access casual 
work where it is not operationally feasible. 

11.10.7 Accommodation for Disabled Employees 

a) Any employee covered by this Agreement who becomes incapacitated due to 
injury or illness which prevents them from performing the duties of their permanent 
position shall be provided with suitable alternate employment to the point of undue 
hardship. There shall be no reduction in pay if the employee's permanent position 
is modified. In the event the employee assumes the full duties of another 
classification, they shall be paid the rate of pay for that classification. The 
employee's pay may come from a variety of sources. 

b) The Board and the Union recognize the benefit of enabling a disabled employee 
to return to suitable work as early as the employee is willing and able. For the 
purpose of this Article "disabled employee" is defined as an employee who is 
unable to perform the full duties of their regular job due to occupational or non-
occupational accident or illness. 
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c) For each disabled employee who is able to perform work, the Board in 
consultation with the Union, a medical practitioner and the employee shall 
cooperatively develop a "Modified Work Plan. The Work Plan will consider the 
employment needs and abilities of the disabled employee, the workplace needs, 
and the interests of the Union. In the event of a dispute on medical grounds, the 
matter will be referred to an independent medical authority agreed to by the 
parties. 

d) The underlying principle behind each Modified Work Plan is to create a suitable 
position by modifying the employee's permanent position through changes to both 
the employee's position and/or to other positions. With due regard to seniority, a 
reserved vacancy may also be considered to facilitate the employee's return to 
full employment status. 

e) It is understood that the Union and Board reserve their right of access to the 
grievance procedure up to and including arbitration should there be disagreement 
with the application of these Modified Work Plan provisions. 

11.10.8 Long Term Disability 

a) An employee returning from Long Term Disability within one (1) year will assume 
their previous position. The temporary incumbent will be given ten (10) working 
days' notice that the term appointment is completed and shall return to their 
former position. 

b) If, after one (1) year on Long Tenn Disability, there is no immediate expectation 
that the employee will be able to return to work within six (6) weeks, the position 
will be posted as a permanent vacancy. (See also Section 11. 10.6 b)) 

c) The employee on Long Term Disability will be considered, for the purposes of this 
Section only, to be in lay-off status as per Section 11.8. The employee may 
continue in this status for an indefinite period of time. Seniority will continue to 
accrue only for the period provided for in Section 11.6 e). 

d) If, at some point thereafter, the employee on Long Term Disability is able to return 
to their regular duties, they will provide, thirty (30) days written notice of their intent 
to return and shall do so in accordance with the bumping provisions of the 
Collective Agreement. If the employee is unable to return to their regular duties 
due to a disability, the employee shall return to work under the provisions of 
Section 11. 10.7 - Accommodation for Disabled Employees. 

11.10.9 Outside Advertising 

No outside advertisement for a vacancy to recruit additional employees shall be made 
until after such posting has been completed unless mutually agreed to between the 
parties. 

11.10.10 Staffing with Unqualified Candidates 

a) It is recognized that occasionally the Board may be unable to fill a position with 
a candidate possessing the minimum qualifications. 
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b) If no qualified applicants are identified after internal posting and external 
advertising, the Board may fill the position with a candidate who may lack some 
of the minimum qualifications. Such a candidate shall be compensated at the 
regular rate of the posted category, unless there is a classification rate in the 
wage schedules for unqualified employees. The following conditions will apply 
and will be communicated to the candidate: 

i) The assignment will be temporary and will not exceed twelve (12) months 
in duration for a twelve (12) month position and ten (10) months in duration 
for seasonal positions. However, depending on the qualifications needed, 
the temporary position may be of longer duration subject to agreement 
between the parties. 

ii) Should the need for the position still exist at the conclusion of the 
temporary assignment, the position will be re-posted. 

iii) The candidate will be encouraged to complete the minimum qualifications 
for the position and the Board will assist through the normal professional 
development practices. 

iv) The Human Resources Department will advise the Union of its intentions 
to appoint an unqualified candidate. 

Section 11.11 Notification 

11.11.1 The Union shall be notified within five (5) working days of all appointments, hiring, 
transfers, layoffs, re-hiring and terminations of employment for employees covered 
under this Agreement. 

11.11.2 A regular employee returning from a leave of absence, whose position was filled with 
a temporary appointment, shall provide the Board with thirty (30) days written notice. 

11.11.3 All postings that occur during between July 1 and August 14 will be posted for a 
minimum of eight (8) working days on the School District website. 

Section 11.12 Grievances Concerning Lay-off and Seniority Rights 

Grievances concerning layoffs and seniority rights shall be initiated at Step Two of the Grievance 
Procedure. (See also Section 15.1) 
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ARTICLE 12 EMPLOYEE BENEFITS 

Section 12.1 Municipal Pension 

12.1.1 All employees covered by this Agreement who have been in the employ of the Board 
for three (3) full months of continuous service shall apply for pension in conformity with 
the Public Sector Pension Act. 

12.1.2 The Board will pay to each employee hired prior to October 1, 1998 with service in 
excess of five (5) years, who is not covered by the Public Sector Pension Act, an 
amount equal to one (1) week's pay for each year of service, upon retirement. 

Section 12.2 Medical, Dental and Extended Health Benefit Coverage 

12.2.1 An eligible employee who has completed their probationary period may participate in 
the mutually approved medical plan and in the extended health benefit plan as 
referenced in Appendix C — Provincial Standardization Support Staff Benefit Plan. The 
Board will pay one hundred percent (100%) of the regular monthly premium. 

12.2.2 An eligible employee who has completed the probationary period may participate in the 
dental plan. Minimum coverage on the plan shall be as follows: 

Plan A Basic Services 100% payment of claims, 
Plan B Prosthetic appliances - Crown and Bridge 50% payment of claims, 
Plan C Orthodontal - lifetime maximum $3,500.00 per person. 50% of 

claims. 

The Board shall pay one hundred percent (100%) of the monthly premium. 

12.2.3 In the event the employee is on sick leave, the Board's contribution shall be for a 
maximum of one (1) year from commencement of such leave. Thereafter the employee 
may maintain coverage by paying the full premium through the Board if they so desire. 

12.2.4 In the event of a layoff the Board agrees to pay its share of the monthly premium up to 
a maximum of two (2) months. In the event of a longer layoff, an employee so affected 
shall have the right to continue the coverage through direct payments provided the plan 
permits such coverage. 

12.2.5 a) "Eligible employee" shall be defined as any regular employee who has completed 
their probationary period and who has an aggregate appointment of seventeen 
and one-half (17.5) hours per week or more. (See also Section 11.3) 

b) Casual employees working in a temporary position of not less than three (3) 
months and having the requisite number of hours to access sick leave and benefit 
plans shall have the right to access these plans as outlined in the Agreement. 
Unless mutually agreed otherwise, benefits coverage will terminate at the 
expiration of the temporary appointment. 

12.2.6 The Board agrees to pay its share of the monthly premiums for the full year so that a 
regular employee who qualifies for benefits and works a minimum of ten (10) months 
will have continuous year-round coverage for the plans this employee is participating 
in. 
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Section 12.3 Group Life Insurance r 

An eligible employee who has completed their probationary period of employment shall 
participate in a mutually acceptable group life insurance plan in the amount of $45,000 coverage 
or one and one-half (1%z) times the employee's annual income whichever is greater for each 
participant. The Board shall pay one hundred percent (100%) of the cost of premiums. 

Section 12.4 Long Term Disability Plan 

An eligible employee who has completed their probationary period, shall participate in a mutually 
approved Core Long Term Disability Program by The Public Education Benefits Trust (effective 
March 1, 2003, Amended September 22, 2017) 

The Parties have agreed to participate in the Public Education Benefits Trust Joint Early 
Intervention Service (JEIS). 

Section 12.5 Employee and Family Assistance Program 

12.5.1 The Board shall provide an Employee and Family Assistance Program to Union 
members as jointly negotiated by the EFAP Committee. 

12.5.2 The committee recommendation shall not bind either party to adopt the recommended 
EFAP or cost sharing arrangement. 
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ARTICLE 13 GENERAL PROVISIONS 

Section 13.1 Accommodation 

By mutual agreement proper accommodation shall be provided for employees to have their 
meals and keep their clothes. 

Section 13.2 Courses of Instruction 

13.2.1 The Board agrees to pay the full cost of any course of instruction required by the Board 
for any employee to better qualify the employee to perform their job. Such payments 
shall be made upon the successful completion of the course. Prior approval of any 
course must be obtained in writing from the Board. 

13.2.2 When a short course of instruction has been arranged by the Board and attendance is 
mandatory, an employee will be paid for the full number of hours in attendance at their 
regular rate of pay and overtime rates will not apply. 

Section 13.3 Personal Expenses 

All out-of-pocket expenses incurred by an employee because of the requirements of the Board 
and in the performance of their duties will be paid by the Board, up to the maximum approved by 
the Board policy. Lodging expenses shall be paid subject to the prior approval of the appropriate 
supervisor. 

Section 13.4 Tool Provisions 

13.4.1 The Board shall supply all tools required by an employee to perform their duties. 

Section 13.5 Protective Clothing 

The Union will advise the Board of locations where they believe protective clothing is required. 
Subject to Board concurrence, such clothing will be provided. Each employee will be provided 
with one smock per year, to be replaced on turning in the current issue. 

Section 13.6 Bulletin Board 

The Board agrees that the Union shall have the right to maintain a bulletin board in a convenient 
location in all worksites under the jurisdiction of the Board providing that the use of such shall be 
restricted to the posting of notices regarding the business affairs, meetings, social events and 
reports of the Union. 

Section 13.7 Notice of Termination 

An employee wishing to terminate their employment with the Board is expected to give two (2) 
weeks' notice. A Record of Employment for the summer lay-off of permanent staff will be issued 
in conformity with the Employment Insurance regulations. 
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Section 13.8 Subcontracting 

13.8.1 No regular employee covered by this Agreement shall lose their job or suffer reduction 
in regular working hours as a result of the Board contracting out any work. The Board 
agrees that any work or services presently performed by the bargaining unit shall not 
be contracted out except in cases of emergency when no bargaining unit employee 
is available. This may be varied subject to mutual agreement between the parties. 

13.8.2 The word "regular" refers to full-time and part-time employees, excluding casuals. 

Section 13.9 Technological Change 

Section 54 of the B.C. Labour Relations Code shall apply to all matters regarding Technological 
Change in the workplace. 

Section 13.10 Bus Trips (Other Than Regular Routes) 

13.10.1 CUPE drivers shall be used for all trips where more than fourteen (14) students are 
involved, whether the trip is curricular or extracurricular, with the following exceptions: 

a) If the trip is within the zone or in the case of the Kimberley zone to the City of 
Cranbrook. 

b) if two (2) or more school teams (more than fourteen (14) students in total) are 
traveling to the same destination but the tournament schedule is such that it 
makes sense to make transportation arrangements separately for each team. 

c) For trips in excess of five hundred (500) km. one way, a charter bus registered 
in accordance with the Motor Vehicle Act may be considered. 

13.10.2 Access to Bus Trips 

Regular drivers, or casual drivers who have been appointed to a temporary position 
and have been in a position for three (3) months or more, have preference over casual 
drivers for bus trips. 

13.10.3 Calculation for Payment on Bus Trips 

a) Calculation for payment shall be from departure at the bus garage or regular 
parking area until the return to the bus garage or regular parking area plus warm 
up and clean up time. 

b) Driving time includes pre/post trip inspections and is paid at the regular rate of 
pay for the first eight (8) hours of driving time and at one and one-half (1'/2) times 
the driver's regular rate for driving time over eight (8) hours. 

c) Standby time is defined as when the driver is required to be available or to stay 
with the bus. Standby time is to be paid at the regular rate of pay. 

d) Waiting time is defined as time when the driver is not required to be available 
or to stay with the bus. Waiting time is to be paid at the regular rate of pay for 
the first two (2) hours and at fifty (50%) percent at the regular rate of pay 
thereafter. 
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e) On overnight trips, the time from the end of the PM shift to the beginning of the 
next AM shift, excluding sleep time, shall be paid at fifty (50%) percent of the 
regular rate. Sleep time (non-paid time) shall be from twelve (12) midnight to 
8:00 a.m. unless the bus is being driven. 

13.10.4 Expenses on Bus Trips 

a) The driver will be provided a private room for any overnight trips. 

b) Drivers will receive expense reimbursement as provided for in Board Policy. 

Section 13.11 No Discrimination 

The Board agrees that there shall be no intimidation or discrimination with respect to any 
employee in the matter of hiring, assigning wage rate, training, upgrading, promotion, transfer, 
lay-off, recall, discipline, classification, discharge or any other action by reason of age, race, 
creed, colour, ancestry, national origin, religion, political affiliation or activity, sexual orientation, 
gender, marital or parental status, physical and mental disability, nor by reason of their 
membership or activity in the Union or any other reason. The Board shall comply in all respects 
with those provisions outlined in the Federal and Provincial Human Rights legislation. 

Section 13.12 Sexual/Personal Harassment 

13.12.1 The Board and the Union recognize the right of all employees to work in an environment 
free from sexual and personal harassment. Any complaint alleging sexual or personal 
harassment shall be treated seriously and in strict confidence. Employees are 
encouraged to seek support and advice from the Union and/or a representative of the 
Board to seek rectification of the situation expeditiously and in an appropriate manner. 

13.12.2 The employee, with their Union representative and/or immediate supervisor or next 
appropriate level of supervision, is encouraged first to discuss the matter with the 
alleged harasser to resolve the issue. An employee who has a concern regarding 
sexual or personal harassment is not required to discuss the matter with the alleged 
harasser. 

13.12.3 If the matter cannot be resolved the employee may address the issue through the 
grievance procedure. 

13.12.4 Sexual harassment shall be defined as any sexually oriented practice that undermines 
an employee's health or job practice or endangers an employee's employment status 
or potential. Cases of sexual harassment shall be considered as discrimination and 
eligible to be processed as a grievance. 

13.12.5 Personal harassment shall be defined as repeated, intentional, offensive comments or 
actions deliberately designed to demean and belittle an individual or cause personal 
humiliation. Cases of personal harassment shall be considered as discrimination and 
eligible to be processed as a grievance. 

Section 13.13 Working at Home 

The parties to this Agreement agree that all work performed for the Employer shall be on the 
Employer's premises or to and from the Employer's premises. In no case shall an employee be 
permitted to enter into an agreement which could conflict with the above, without prior consent 
of the Union. 

Page 47 



Collective Agreement between Board of Education for School Dislrct No. 6 (Rocky Mountain) and 
Canadian Union of Public Employees, Local 440 

July 1, 2019 to June 30, 2022 

Section 13.14 Indemnification Clause 

13.14.1 The Employer shall indemnify and save harmless any employee from any damages or 
costs awarded against their and from any expenses incurred by them as a result of any 
civil action or proceeding, arising from any acts or omissions which occurred during or 
arose out of the performance of their duties, including a duty imposed by any statute. 
This indemnification shall include the paying of any sum required and any expenses 
incurred in the settlement of such action or proceeding. 

13.14.2 Section 13.14.1 does not provide a defense where: 

a) An employee has, in relation to the conduct that is the subject matter of the action, 
been found guilty of dishonesty, gross negligence or malicious or willful 
misconduct; or 

b) The cause of the action is libel or slander. 

Section 13.15 Labour Management Committee 

Upon the request of the Board or Union, a Labour Management Committee, consisting of not 
more than four (4) members of the Board and not more than four (4) members of the Union, will 
meet within two (2) weeks of the request to discuss any matters of importance to either group. 
The attendees will be named prior to the meeting. 

a) Function: 

All matters of mutual concern, which may include but are not restricted to 
performance of work, operations issues, hours of work, and other working 
conditions, may be referred to the Labour Management Committee for discussion. 
The Committee shall not have the authority to alter, modify, or change the 
Collective Agreement. 

b) Time off for meeting: 

Any representative of the Union on the Labour Management Committee, who is 
in the employ of the Board, shall have the privilege of attending committee 
meetings without loss of remuneration. 

Section 13.16 Copyright Infringement 

Any employee whose job requires the copying and/or reproduction of material shall not be held 
responsible for any copyright infringement violation incurred on behalf of the Board while 
performing the required work. 

Section 13.17 Apprenticeship Program 

It is agreed by both parties that should an Apprenticeship Program be implemented; the Board 
will permit present employees to apply for the position(s) pursuant to Section 11.10. The British 
Columbia Industry Training Authority requirements will apply to such applications. 
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Section 13.18 Professional Development 

13.18.1 The Board acknowledges the importance of promoting professional development of 
its employees. The Board and Union shall determine appropriate professional 
development activities for employees. 

13.18.2 a) The Board agrees to pay the full cost of any course of instruction required 
by the Board for any Education Assistant to better qualify the employee to 
perform their job. Such payments shall be made upon the successful 
completion of the course. Prior approval of any course must be obtained in 
writing from the Board. 

b) The Parties agree that all Non-Instructional Days, in the school calendar, 
will be used for professional development activities for those Education 
Assistants, Intervenors, Youth Care Workers and Secretaries who have not 
been scheduled previously for work. If professional development activities 
do not consume the entire workday, employees may return to work to 
complete their shift. For employees whose regular hours of work are less 
than the professional development activities, they will be permitted to attend 
the entire workshop with pay. 

13.18.3 The Board will provide two hundred and fifty dollars ($250.00) per year for each 
regular Education Assistant, who works seventeen and half (17.5) hours/week or 
more and is employed by October 31St. Procedures for administration of the funds 
are: 

a) The Union shall administer the funds for Education Assistant initiated 
professional development. 

b) The Union may allocate 50% of the Board's annual contribution back to the 
Board so that funds may be used more efficiently by providing professional 
development opportunities to Education Assistants collectively. Such 
sessions shall be mutually agreed to by the Parties. 

13.18.4 Service Improvement Allocation of Fund 

The parties agree that Service Improvement Allocation funding outlined in the Provincial 
Framework Agreement of 2019 will be used for service enhancements that are 
beneficial to students. The local Table Allocations monies are ongoing and will 
commence on July 1, 2020. 

These enhancements will include professional development activities for employees. 
Employees will be advised of training opportunities in advance. Schedules of training 
will be provided in advance and registration will be required to monitor the hours 
attended. 

The District is under no obligation to expend more than the Service Improvement 
Allocation of $41,824.27 as indicated in the local Table Allowance. 
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Section 13.19 Employee's Phone Access to the Board 

The Board shall provide telephone access for an employee needing to contact the Payroll and/or 
Human Resources Departments, at no cost to the employee. 

Section 13.20 Personal Automobile 

13.20.1 An employee shall not be required as a condition of employment to supply a vehicle to 
perform their duties. An employee agreeing to use their private automobile to carry out 
their duties shall obtain their supervisor's approval to do so and will be paid a mileage 
allowance in accordance with Board Policy. 

13.20.2 The Board, with the agreement of the Union, may determine that a position will require 
an employee to provide a personal automobile as a condition of employment. 
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ARTICLE 14 SAFETY 

The Union and the Board shall cooperate in continuing and perfecting the safety measures now 
in effect. 

Section 14.1 Safety Committee 

A Safety Committee(s) shall be established in accordance with the Workers' Compensation Act. 

Section 14.2 Unsafe Practices 

An employee is encouraged to bring to light any activity or unsafe practice(s) that may be 
detrimental or pose a hazard to other employees or the public in general, provided the employee 
has first contacted their immediate supervisor and/or their Health and Safety Committee 
Representative. 

Section 14.3 Protective Clothing 

It is agreed that the Board will advise supervisors that protective clothing is to be provided when 
prescribed by Work Safe BC where working conditions warrant protective clothing. 

Section 14.4 Vaccinations 

A regular employee at risk of contracting Hepatitis B, or other contagious diseases, as a result 
of their employment, may be vaccinated against these hazards, the cost of which shall be borne 
by the Board. 
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ARTICLE 15 GRIEVANCE PROCEDURE 

Before a formal grievance is filed, the employee and/or the Zonal Vice-President or other 
designated Union Representative may meet with the employee's supervisor in an attempt to 
resolve the issue. This discussion shall be without prejudice to the grievance procedure. 

Section 15.1 Steps 1 - 3 

In the event that any difference arises between the parties out of the interpretation, application, 
operation or any alleged violation of this Agreement, including any difference arising from the 
suspension or dismissal of any employee and including any question or difference shall be finally 
and conclusively settled without stoppage of work in the following manner: 

Step 1 

The Union shall submit a grievance, in writing, via email to the Human Resources 
Department. A representative of the Union and the employee, if they so desire, shall 
endeavour to settle the dispute with the employee's non-union supervisor. Failing to 
reach a satisfactory settlement of the grievance within ten (10) working days after it's 
submission, to the Human Resources department, the grievance may be referred to 
Step 2. 

Step 2 

The Union shall submit a grievance, in writing, via email to the Human Resources 
Department. A representative of the Union and the employee, if they so desire to attend, 
shall endeavour to settle the dispute with the Human Resources Manager. Failing to 
reach a satisfactory settlement of the grievance within ten (10) working days after it's 
submission, to the Human Resources department, the grievance may be referred to 
Step 3. 

Step 3 

The Union shall submit a grievance, in writing, via email to the Human Resources 
Department. Representatives of the Union and the employee, if they so desire to attend, 
shall meet with a Grievance Committee of the Employer. Such Committee shall be 
comprised of two (2) members who have not been involved in the grievance process. 

The Committee and the Union shall, if they so desire, have its advisors in attendance. 
Failing to reach a satisfactory settlement within ten working (10) days, after it's 
submission to the Human Resources department the matter may be referred to and 
dealt with by Arbitration as set forth in Article 16. 

Section 15.2 Matters of General Application 

Should the Board or the Union initiate the grievance, the matter shall be dealt with between the 
parties as set out in Section 15.1 - Step 2. 
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Section 15.3 Time Limit re: Filing Grievances 

15.3.1 if a dispute is not submitted within sixty (60) calendar days after the occurrence of the 
act or decision giving rise to the dispute, then the dispute shall be deemed to be 
abandoned, and all rights of recourse to the dispute procedure shall be at an end. 

15.3.2 The parties agree that each Step of the Grievance Procedure should be initiated within 
fifteen (15) working days of the decision of the previous Step. 

15.3.3 Extensions to all time limits stated in Section 15.1 and 15.3 shall be granted, provided 
the request is made in writing, and the granting of the extension is in writing, and are 
agreed to by both parties involved. 

Section 15.4 Correspondence re: Grievances 

Grievances and replies to grievances shall be in writing at all stages, with a copy of all 
correspondence being given to the President. Grievances settled satisfactorily within the time 
allowed shall be applied retroactively to the date the grievance was filed. 

Section 15.5 Censure of Employee 

Whenever the Board deems it necessary to censure an employee in a manner indicating that 
dismissal may follow, the Board shall, within five (5) days thereafter, give written particulars of 
such censure to the Union. 

Section 15.6 Dismissal of Employee 

An employee may be dismissed only for just cause and only upon the authority of the Board. The 
supervisor may suspend an employee but shall immediately report such action to the Board. 
Such employee and the Union shall be advised promptly in writing by the Board of the reason 
for such dismissal or suspension. Just cause shall not include the refusal of an employee to 
cross the picket line of a legal strike, or refusal of an employee to deal with any business 
establishment involved in a legal strike. This provision shall be inapplicable to any employee in 
respect of their refusal to work or to cross such picket line if they have permission of the striking 
Union to cross such picket line or to so deal. 

Section 15.7 Employee Reinstated 

Should it be found upon investigation that an employee has been unjustly suspended or 
discharged, such employee shall be immediately reinstated in their former position, without loss 
of seniority rating and shall be compensated for all time lost in an amount equal to their normal 
earnings during the pay period next preceding such discharge or suspension, or by any other 
arrangement as to compensation which is just and equitable in the opinion of the parties, or in 
the opinion of the Board of Arbitration, if the matter is referred to such a Board. 

Section 15.8 Criticism of Employee 

Any written criticism of an employee by the Board will be copied to the employee and the Union 
at the time of filing. (See also Section 2.2) 
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Section 15.9 Wrongful Dismissal 

An employee considered by the Union to be wrongfully or unjustly discharged shall be entitled 
to a hearing under Article 15 - Grievance Procedure. Steps 1 and 2 of the grievance procedure 
shall be omitted in such cases. 

Section 15.10 Evidence 

In case of discipline the burden of proof of just and reasonable cause shall rest with the Board. 
In the subsequent grievance proceedings or arbitration hearings, evidence shall be limited to the 
grounds stated in a letter of discipline which will be given to the employee within five (5) working 
days of the notice of discipline, unless a criminal investigation could be jeopardized by such. 

Page 54 



Collective Agreement behveen Board of Education for School District No. 6 (Rocky Mountain) an( 
Canadian Union of Public Employees, Local 44( 

July 1. 2019 to June 30, 202', 

ARTICLE 16 ARBITRATION PROCEDURE 

Section 16.1 Appointment of Arbitrators 

When either party requests that a grievance be submitted to Arbitration, the request shall be 
made in writing, addressed to the other party of the Agreement. Within five (5) days thereafter, 
each party shall name an Arbitrator to an Arbitration Board and notify the other party of the name 
and address of its appointee. If the recipient of the notice fails to appoint an Arbitrator, or if the 
two (2) appointees fail to agree upon a Chairman within five (5) days, the appointment shall be 
made by the Minister of Labour upon request of either party. Notwithstanding the above, the 
parties may by mutual agreement refer the dispute to a sole arbitrator, with each parry paying 
one-half (1 /2) the cost of such arbitrator. The arbitrator shall be from the Labour Relations Board, 
Arbitration Services and have the same powers as an Arbitration Board. 

Section 16.2 Arbitration Board Procedures 

The Arbitration Board may determine its own procedures but shall give full opportunity to all 
parties to present evidence and make representations to it. It shall hear and determine the 
difference or allegation within sixty (60) days from the time the Chairman is appointed. The 
decision of the majority shall be the decision of the Board of Arbitration. 

Section 16.3 Decision of Arbitration Board 

16.3.1 Except in errors of law, the decision of the Board of Arbitration shall be final and binding 
on all parties. An Arbitration Board shall have the power to allow all necessary 
amendments to the grievance and the power to waive formal procedural irregularities 
in the processing of a grievance, in order to determine the real matter in dispute and 
to render a decision which is deemed just and equitable. 

16.3.2 Should the parties disagree as to the meaning of the decision; either party may apply 
to the Chairman of the Board to reconvene with Board of Arbitration to clarify the 
decision, which it shall do within three (3) days. 

Section 16.4 Expenses of Arbitration Board 

Each party shall pay: 

a) the fees and expenses of the Arbitrator it appoints; and 

b) one-half (%) the fees and expenses of the Chairman. 

Section 16.5 Extension of Time Limits re: Grievance and Arbitration Procedures 

The time limits fixed in both the grievance and arbitration procedures shall be considered 
directory and may be extended by mutual agreement of the parties to this agreement. 

Section 16.6 Employee Assistance re: Grievance and Arbitration Procedures 

At any stage of the grievance or arbitration procedures, the parties may have the assistance of 
the employee(s) concerned, as witness, and any other witnesses, and all reasonable 
arrangements will be made to permit the conferring parties or arbitrator(s) to have access to any 
part of the Board's premises to view the working conditions which may be relevant to the 
settlement of the grievance 

Page 55 



Collective Agreement between Board of Education for School District No. 6 (Rocky Mountain) and 
Canadian Union of Public Employees, Local 440 

July 1, 2019 to June 30, 2022 

ARTICLE 17 DURATION OF AGREEMENT 

Section 17.1 

This Agreement shall remain in effect from July 1, 2019 to June 30, 2022, inclusive, and from 
year to year thereafter unless mutually amended by the parties. 

Section 17.2 

The operation of Section 50, Subsection (2) and (3) of the Labour Code is hereby specifically 
excluded and shall not be applicable to this Agreement. 

Section 17.3 

It is agreed that all conditions presently in force that are consistent with this Agreement shall 
continue to be in full force and effect. 

Section 17.4 Copies of Agreement 

17.4.1 The Union and the Employer desire every employee to be familiar with the provisions 
of this Agreement and their rights and obligations under it. For this reason, the 
Employer shall print, at its own cost, sufficient copies of the Agreement within thirty (30) 
days of signing. 

17.4.2 The Board and the Union agree that neither party has the right to alter this Agreement 
or working conditions unilaterally. 

IN WITNESS WHEREOF THE PARTIES HERETO HAVE EXECUTED THIS AGREEMENT 

UNDER SEAL SIGNED THIS  10  DAY OF , 2019. 

Signed for and on behalf of the Board of Signed for and on behalf of Canadian Union 
Education of School District No. 6 (Rocky of Public Employees Local 440 
Mountain) - 71 

President 

0/;1/K:/&-

 

Se6retary-Treasurer C ee Memb 
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WAGE SCHEDULE " A "  

 

June 30, 
2019 

July 1, 
2019 

2.00 % 

July 1, 
2020 

2.00% 

July 1, 
2021 

2.00 % 

$25.96 

$24.64 _ 

Bus Driver (Before 09/30/98) 

Bus Driver jFinal Rate 
$24.46 $24.95 $25.45 
$23.22 $23.68 $24.16 

M custodian $21.73 

$30.62 

$22.16 

$31.23 

$22.61 

$31.86 

$23.06 

$32.49 _ Journeyman Certified 

Labourer _~ 

Information & Communications 
Technology(LCT)_Services Assistant 
IT Systems Specialist 

$17.40 $17.75 

$25.77 

$18.10 

$26.28 

$18.47 

$26.81 _ 
$32.02 

$25.26 

$30.17 $30.77 $31.39 
Student $17.40 $17.75 $18.10 $18.47 
Technical Services Assistant $23.27 $23.74 $24.21 $24.69 
Tradesman 1 $23.22 $23.68 $24.16 

$22.61 
_$24.64 

Tradesman it $21.73 $22.16 $23.06 

NOTE A: Where employees are engaged in work of different classifications, they shall receive 
the appropriate rates for the work performed on a pro-rata basis, 

NOTE B: An employee required to hold dual trades qualifications shall receive five (5%) over 
their regular rate for each extra trade required. 
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r 

WAGE SCHEDULE "B" 

   

_ -_- - - June 30 July 1, u July 1, July 1 , 
2019 2019 2020 2021 

_ 2.00% 2.00% 2.00% 
Adult Crossing Guard $20.22 $20.62 $21.04 $21.46 

f Clerk Typist - Library $21.21 $21.63 $22.07 $22.51 
Kitchen Assistant -_Cashier $21.04 $21.46 $21.89 $22.33 
Intervenor - $30.17 _ $30.77 $31.39 $32.02 

I  Intervenor (non-certified) $27.16 $27.70 $28.26 $28.82 1 
Library Technician $24.14 
Lunch Program Aide $22.47 

$24.62 
$22.92 

$25.12 
$23.38 

$25.62 r 
$23.85 

Noon Hour Supervisor _ $19.64 $20.03 $20.43 

 

$20.84 

 

$22.40 _ $22.85 $23.30 _ 

 

$23.77 Resource Centre Secretary 

 

Secretary  $24.14 $24.62 $25.12 

 

$25.62 

 

1 
$24.62 $25.12 

 

$25.62 Education Assistant $24.14 

  

$21.63 $22.07 

 

$22.51 Education Assistant (non-certified) $21.21 

  

Youth Care Worker $25.26 $25.77 $26.28 c $26.81 
Braille Transcriptionist $24.14 $24.62 $25.12 r $25.62 

NOTE A: Where employees are engaged in work of different classifications, they shall receive 
the appropriate rates for the work performed on a pro-rata basis. 

 

NOTE B: An employee required to hold dual trades qualifications shall receive five (5%) over 
their regular rate for each extra trade required. 
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SCHEDULE OF ALLOWANCES 

Lead Hand Allowance 

June 30, July 1, July 1, July 1, 
2019 _ 2019 - 7 2020 2021 

2.00 % 2.00 % 2.00% 

- ---$0.53 $0.54 $0.51 $0.52 _ 
Maintenance Assistant Allowance $3.21 $3.27 $3.34  

 

Maintenance Assistant Allowance - Final Rate 
$2.42 $2.47 $2.52 $2.57 

Transportation Assistant Allowance $2.42 $2.47 $2.52 $2.57 
Technical Assistant Allowance $2.42 $2.47 $2.52 $2.57 
Dual Trades Allowance $1.53 $1.56 $1.59 $1.£2 ----

 

Afternoon Shift Differential Allowance $0.51 $0.52 $0.53 $0.54 --

 

Night Shift Differential Allowance $0.71 $0.72 $0.74 $0.75 

June 30, July 1, " July 1, July 1, 
2019 2019 i 2020 2021 

Weekend Premium $1.00 1 $1.00 1 $1.00 
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APPENDIX "A" 

Floating Statutory Holiday 

Article 8.1A Floatina Statutory Holidays 

Each July 1 51  regular employee who have completed the probationary period shall be entitled to 
two (2) Floating Statutory Holidays annually, which will be taken at such times as mutually agreed 
upon between the Board and the employee. Floating Statutory Holidays shall be taken at no 
additional cost to the Board and are non-cumulative. If for operational reasons, the days provided 
cannot be taken at no cost to the Board, an employee may take the Floating Statutory Holidays 
on days that school is not in session. 

District Practice: 

When can floater days be taken? 

The District's interpretation of the above article is that Floater days should be taken only when 
there is no disruption or minimal disruption to the school or the provision of educational service. 
Floater days must be requested by the employee. If not requested and taken they are not paid. 

12-month employees - are able to take their two (2) floaters at a time when there is no disruption 
to the school quite easily - Christmas, Spring break, Ni days and during the summer. 

10-month employees - are able to take their two (2) floater days with no disruption to the school 
at Christmas, Spring break, and NI days. Requests to take the days during the school year may 
be made and be taken with the approval of the employee's supervisor. 

No additional cost to the Board: 

There are no issues with twelve (12) month employees as floater days are always taken at a 
time when a substitute is not required. A ten (10) month employee who works one hundred ninety 
(190) days a year is eligible for two (2) floater days and they could receive pay for one hundred 
ninety-two (192) days. The cost to the Board for each ten (10) month position could therefore be 
one hundred ninety-two (192) days. 
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Examples: 

A school year of one hundred ninety (190) working days is used in the examples below. 

Ten (10) month employee takes floater days at Christmas or Spring Break, no substitute 
is required. 

Employee is paid for 190 days + 2 floater days = 192 days 

Substitute is paid = 0 days 

Cost to Board = 192 days 

2. Ten (10) month employee requests and receives approval from supervisor to take two 
(2) floater days when school is in session and a substitute is not required. 

Employee is paid for 188 days + 2 floater days = 190 days 

Substitute is paid = 0 days 

Cost to Board = 190 days 

R Ten (10) month employee requests and receives approval from supervisor to take one 
(1) floater day when school is in session and a substitute is not required. 

Employee is paid for 189 days + 1 floater day = 190 days 

Substitute is paid = 0 days 

Cost to Board = 190 days 

(employee is eligible to take one (1) more floater day) 

4. Ten (10) month employee requests and receives approval from supervisor to take one 
(1) floater day when school is in session and a substitute is required. 

Employee is paid for 189 days + 1 floater day = 190 days 

Substitute is paid — - 1 day 

Cost to Board = 191 days 

(employee is eligible to take one (1) more floater day) 

Ten (10) month employee requests and receives approval from supervisor to take two 
(2)floater days when school is in session and a substitute is required. 

Employee is paid for 188 days + 2 floater days =190 days 

Substitute is paid = 2 days 

Cost to Board =192 days 
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APPENDIX "B" 

Sick Leave 

Article 10.1.2 

Sick leave shall be granted to employees on a pro-rata basis on the basis of one and one-half 
(1 Y2) days for every month of service. 

How is sick leave calculated? 

Sick leave is calculated based on an employee's average workday (weekly hours divided by 5 
days). 

Examples: 

1. Employee A has a 25 hour per week position. Their schedule is 6.25 hours per day 
Monday _ Thursday. 

25 hours per week / 5 days = an average of 5 hours per day 

5 hours per day x 1.5 days/month = 7.5 hours of sick leave accrued per 
month 

2. Employee B has a 25 hour per week position. Their schedule is 5 hours per day 
Monday - Friday. 

25 hours per week / 5 days = an average of 5 hours per day 

5 hours per day x 1.5 days/month = 7.5 hours of sick leave accrued per 
month 

3. Employee C has a 10 hour per week position. Their schedule is 5 hours per day 
Tuesday and Thursday. 

10 hours per week / 5 days = an average of 2 hours per day 

2 hours per day x 1.5 days/month = 3 hours of sick leave accrued per 
month 

Page 62 



Collective Agreement between Board of Education for school District No 6 (Rocky Mountain) anc 
Canadian Union of Public Employees, Local 44C 

July 1. 2019 to June 30.202'22 

4. Employee D has a 40 hour per week position with 200 hours of accumulated sick benefit. 
Employee D takes a new position of 20 hours per week. 

Hours of accumulated sick time / (hours per week/days per week) = days of 
accumulated sick time 

200/(40/5) = 25 days of accumulated sick in current position 

Days of accumulated sick time x (previous hours per week/new hours per week) 

25 x (40/20) = 50 days of accumulated sick in new position 

Days of accumulated sick time in new position x (new hours per week/days per 
week) 

50 x (20/5) = 200 hours of accumulated sick benefit in new position 

Family Sick Leave 

Article 10.1.10 

In case of illness to an immediate member of the family of an employee where no one other 
than the employee can provide for the needs of the ill person, an employee shall be entitled to 
use a maximum of ten (10) accumulated sick leave days per year for this purpose, after 
notifying their supervisor. Immediate family for the purpose of this Section shall be defined as 
parent, spouse, common-law partner, child and child of common-law partner. Such illness must 
be certified by a medical practitioner if so requested. Notwithstanding the above, at least twelve 
(12) days must be maintained to be used only in the case of an employee's illness or injury. 

Who is eligible for family sick leave? 

Employees who maintain a balance of more than 12 days of sick leave. 

How is family sick leave calculated? 

When an employee is eligible for family sick leave, up to 10 days of sick leave will be 
transferred to the family sick leave accrual. 
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Example: 

Employee A has a 25 hour per week position. Therefore, their average day is 5 hours_ 

Case 1 for Employee A: 
Sick Leave Accrual Balance 200 hours (40 days) 
Transfer to Family Sick Leave 50 hours (10 days) 
Sick Leave Accrual Balance 150 hours (30 days) 

Case 2 for Employee A: 
Sick Leave Accrual Balance 80 hours (16 days) 
Transfer to Family Sick Leave 20 hours ( 4 days) 
Sick Leave Accrual Balance 60 hours (12 days) 

Adjusting the accruals 

The sick leave and family sick leave accruals will be adjusted regularly in order to maintain the 
12-day minimum sick leave requirement and to track the annual 10-day limit for the use of 
family sick leave. 

If an employee has more than 22 days in their sick leave accrual, 10 days will be transferred to 
their family sick leave accrual; otherwise the excess over 12 days will be transferred. 
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APPENDIX "C" 

Provincial Standardized Support Staff Benefit Plan 

MORNCAU 
SHEPELLO' 

i • t HEALTH 

Reimbursement 

Current • r. .. • 
Extended Heafth Plan 

10% until $1,0W paid per family 80% until $1,000 paid per family 
per tatendar year, then 100% p=r calendar year, then 100% 

80% until $1,000 paid per clan* 
Per calendar yw, than 100% 

Annual Deductible $100 Sin e/Famii 5100 (SlngkkffamilV1 S10D Sin le/Fam 
lNetlme Maximum UnVmIted Unlimited Unlimited 
Fetmination Aae Retirement Mo ate limit Retirement NQ limit Retirement JNo age limit 

. • I • 
Drug lFormLdarV Blue Rx Blue Rx Blue Rx 
Pay- Direct  Drug Card Yes Yes yes 
Per Prescription Deductible so $o $o 
Sexual Dysfunction Not Covered Not Covered Not Coverers 
Oral Con traggpi&ft Covered Covered Covered 
Fenflit S7-SM per lifetime S7 lifetime 57 er lifetime 

Snu* Cessations Not Covered Not Covered Not Covered 

lvtedf-Assist Included Included Included 
out-of- rovince Em&cency #Aedisaf Covered 100% reimbursement Covered 100% reimbursement Covered (IW% reimbursement 
ArnbUUnce Covered Covered Covered 

Hosp(tal Private or Semi-private Private or 5eral-private Private or Semi-private 
In-hone Nursine Care Cowered Covered Covered 

Hearing aids 
$1,000 perSi years for Adults and 

per 2 years for Children 
$1,000 per 5 years for Adults and 

per 2 years far Children 
SIA00 per S years for Adults and 

per 2 years for Chldren 
Miscellaneous Services and Supplies 
(subject to reasonable and uutarnary limits 
as defined 1%,  y the Insurer 

Covered Covered Covered 

Orthopedic shoes $400 per year for Adults, $200 per 
yearfar Children 

$400 per year for Adults, $200 per 
year for Children 

$400 per year for Adults, $200 per 
year for Children 

Orthorks 
$400 per 2 yeas {adults and 

children) 
$400 per 2 years (adults and 

children) 
$400 per 2 years (adults and 

children) 

Man Car e 

   

Maximum Ss00 PeT 24 months $400 per 24 months 14Mw tic 
Eye exams $7S per 24 months S7S per 24 months $7S per 24 months 
Prescription Sun lasses Included in Vision Maximum Included In Vialon Maximum Included in VWon Maximum 
Paramedical servkes 

   

Naturopath $400 per year $400 per year S per. year 
Chira ractor 00 per year I f 10 pe r year -- r r —  --- 
Massa ether $750 pef year 

 

$1. -ear 
P slotherapist 57SO per year $750 p+r year $ ptfyr~rr 
P ist 

 

5400 _r year  
,Speechtherapdt 00 year 

 

5400 per vw ar 
Acupuncturist $400 per year 

 

$400 per year  

Podia Chir ist 5400 ear 5400 r r.~ -

 

- Eligibility of individuals and premium shmirrg arrangements are unaffected. 
- Benefits are subject to reasonable and Customary Limits as defined by the insurer-

 

Blue RX Is a dynamk drug program provided by PBC that Is continuously refined with features that Include, but are not limited to: managed care 
formulary, special authorization enforcement, low cost alternative price eontrais and reasonable and customary mark-up and dispensing fee Iimlts, for 
example. 
'Smoking Cessation covered under MSP 
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APPENDIX "D" 

Letter of Understanding 

Between 

School District 6 (Rocky Mountain) 
And 

Canadian Union of Public Employees Local 440 

RE: Creation of an Accrued Vacation Account for Twelve (12) Month Employees 

It is understood that effective August 31, 2019, all twelve-month employees that have 
remaining vacation accrual frozen. Employees that had vacation in their accrual on August 31, 
2019 will have those vacation hours placed in an accrued vacation account. 

Employees with a balance in an accrued vacation account may request a one-time accrued 
vacation payout annually on the final pay period of the calendar year. The minimum amount 
that will be paid out is forty (40) hours or the balance of the accrual. 

When an employee leaves Board service, their vacation will be paid out as per CA Section 9.5. 

UNDER SEAL SIGNED THIS  r  ..'  DAY OF 1'Y` Otj , 2019. 

Signed for and on behalf of the Board of 
Education of School District No. 6 (Rocky 
Mountaint_  

Signed for and on behalf of Canadian Union 
of Public Employees Local 440 

Chai President 

Secretary TreastlTrer Wmi r 
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Provincial Framework Agreement ("Framework") 

between 

BC Public School Employers' Association ("13CPSEA") 

and 

The K-12 Presidents' Council and Support Staff Unions t"the Unions") 

BCPSEA and the Unions ("the Parties") agree to recommend the fallowing framework for 
inclusion in the collective agreements between local Support Staff Unions who are members of 
the K•12 Presidents' Council and Boards of Education. 

1. Term 

July 1, 2019 to June 30, 2022 

2. Wages Incroases 

General wage Increases as follows: 

Year one: 2.0% - July 1, 2019 

Year two, 2.0% - July 1, 2020 

Year three: 2.06 - July 1, 2021 

3. Local Bargaining 

Provide funding to the local support staff tables for service enhancements that 
are beneficial to students and as otherwise Consistent with the 2019 Sustainable 
Services NegobaLng Mandate In the amount of 

- Year Amount 
201912020 S0 
2020/202/ 57.000,000 

%202112022 57.000,000 

The $7 mIllon Is an ongoing annual amount 

This money wile! be prorated according to student FTE providing that each district 
receives a minimum of $15,000 annualty. 

Page 67 



Col ec!ive Agreement bPMe-n Bo Ord of Education for School Drstrict No 6 (Rocky Mountain) and 
Canadian Union of Publ,c Employees, Lccal 440 

July 1, 2019 to June 30 2022 

4. Benefits 

Provide annual ongoing funding to explore and Implement enhancements to the 
Standardized Extended Health Plan Including consideration of an addiction 
treatment support program as below-

 

Year Amount 
201812020 51 ,000,000 
202012021 $3,000.000 
2021/2022 3 OOO,OOU 

A one-time joint committee of up to four (4) representatives appointed by 
BCPSEA and up to four (4) representatiinres appointed by the support staff 
unions. 

Any residual from the 2019-2022 for benefits standardization will be allocated to 
training initiatives under the Support Staff Education Committee. 

Further, the Parties agree that the existing funds held in the Support Staff 
Education and Adjustment Committee as set out below will be transferred to the 
PERT and utilized for addiction treatment support programs. The PEST will 
determine appropriate terms of use for accessing the funds which will include, 
but not be limited to, priority access for support staff employees (vs. School 
Districts), treatment cost consideration and relapse response 

a 2010.2012 FLOU — remaining balance of 5477,379 
b Work Force Adjustment — remaining balance of S646,724 

S. Safety in the Workplace 

The Parties agree that, in accordance with WorkSafe BC regulations, safety In 
the workplace is an employee right and is paramount. The Parties commit to 
providing a healthy and safe working environment which includes procedures to 
eliminate or minimize the rusk of workplace violence. The Parties will work 
collaboratively to support local districts and unions to comply with all WorkSafe 
BC requirements_ 

Information relating to refusing unsafe work, and workers' rights and 
responsibilities, and employer responsibilities as provided by WorkSafeBC is 
allached to this PFA for information purposes_ 

The Parties will establish a .taint Health and Safety Taskforce of not more than 
five (5) members appointed by CUPE and five (5) members appointed by 
BCPSEA. Each Party wilt consider the appointment of subject matter experts In 
occupational health artd safety, and special education 
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Either Party may bring resource people as required, with advanced notice to the 
other party. These resource people will be non-voting and at no added cost to the 
committee. 

The work of this joint taskforce will be completed by January 1, 2020 and will 
include, 

• Developing a joint communication to school districts and local unions on 
the obligation to report and investigate incidents including incidents of 
workplace violence 

• Reviewing and developing a Joint Health and Safety Evaluation Tool for 
the K-12 sector to ensure compliance with WorkSafe BC regulations., 

• identifying and developing appropriate training. This may include use of 
the evaluation tool, non-violent crisis Intervention, ABA, Incident reporting 
and investigations, and employee rights and responsibilities under 
WorkSafe SC regulations including the right to refuse unsafe work. 
Training implementation will fall under the mandate of the SSEC. 

Utilizing the developed Health and Safety Evaluation Tool for K-12 sector, a joint 
evaluation shalt be performed by a union memberappolnted by the local union 
and a representative appointed by the employer. This evaluation shaft be on paid 
time (up to a maximum of three and a half (3.5) hours) and to be completed by 
March 31, 2421, The union agrees to cover any other costs incurred for the union 
member. 

Copies of completed evaluations shall be provided to local presidents and 
employers as outlined on the evaluation tool. 

The parties agree to commence the work of this taskforce upon approval of the 
Provincial Framework Agreement by both parties prior to the commencement of 
this PFA. Costs associated with this committee will be provided from existing 
SSEAC funds These funds will be reimbursed with the funds provided under 
Section 9 Committee Funding. 

6. Support Staff Education Committee (SSEC) 

St~ 

The committee shall comprise of not more than Five (5) members appointed by 
CUPS and five (5) members appointed by BCPSEX One of the CUPE 
appointees will be from the Non-CUPE Unions 

3 
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i 

Either Party may bring resource people as required, with advanced notice to the 
other party. These resource people wit be non-voting and at no added cost to the 
corm* ttee-

 

The mandate of the committee is to manage the distribution of education funds 
for the following. 

a. Implernenlation of best practices to integrate skill deveropment for support 
staff employees %ith district goals and student needs, 

b Developing and delivering education opportunities to enhance service 
delivery to sludents, 

c. identifying. developing and delivering education opportunities to enhance 
and support employee health and safety, Including non-violent crisis 
intervention; 

d Skills enhancement for support staff 

e. EA curr)culum module development and delivery 

f These funds shall not be used to pay for education that Distrfcts are 
required to provide under Occupational Health and Safety Regulations 

Terms of Rtferflncgi 

The SSEC shall develop, not later than December 31, 2419, terms of reference 
for the committee. If no such agreement can be reached the SSEC shall mate 
recommendations to the Provincial Parties 

F ndi 

There will be a total of vt mil[ron of annual funding allocated for the purposes set 
out above commencing July 1, 2819 for the term of this agreement, 

7. Job Evaluation (JE) Committee 

The Parties will continue and conclude the work of the provincial job evaluation 
steering committee (the JE Committee) during the term of this Framework 
Agreement, The objectives of the JE Committee for phase No are as follows 

Review the results of the phase one pilot and outcomes of the committee 
work. Address any anornalles identified with the JE tool, process, of 1 
Wchmarks-

 

i 
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Expand the pilot to an addil6onai ten (10) districts Including at feast two (2) 
non-CUPS locals to confirm the validity of the tool and the benchmarks 

• Rate the provincial benchmarks and create a job hierarchy for the 
provincial benchmarks. 

• Identify the job hierarchy for local job descriptions for all school districts. 
• Compare the local job hierarchy to the benchmark-matched hierarchy. 

Identify training requirements to support irnplementation of the JE plan 
and develop training resources as required: 

It is recognized that the work of the committee is potentially lengthy and onerous . 
To accomplish the objectives expeditiously the Parties agree that existing JE 
funds can be accessed by the JE committee to engage consultant(s) on a fuiltime 
basis if necessary to complete this work 

It Is further recognized that this process does not Impact the established 
management right of employers to determine local job requirements and job 
descriptions nor does ths process alter any existing collective agreement rights 
or established practices. 

Once the objectives outlined above are completed, the JE Committee will 
mutually determine whether a local, reg~onel or provincial approach to the steps 
outlined below is appropriate 

The committee, together with consultant(s) if required, will develop a method to 
convert points into pay bands, The confirmed method must be supported by 
current compensation best practices. 

The disbursement of available JE funds shall commence by January 2, 2020 or 
as mutually agreed. 

The committee will util¢e available funds to provide 50% of the wage differential 
for the position falling the furthest below the wage rate established by the 
provincial JE process and will continue this process until all JE fund monies at 
the time has been disbursed. The committee will follow compensation best 
practices to avoid problems such as inversion. 

The commlriee will report out to the Parties at key milestones during the term of 
the Framework Agreement. Should any concerns arise during the work of the 
committee they will be discussed and resolved by the Parties at that time. 

The parties confirm that the 5900,000 of ongoing annual funds established under 
the 2014-2019 Provincial Framework Agreement will be used to Implement the 
Job Evaluation Plan. An additional $3 million of ongoing annual funds will 
commence on July 1, 2021. 
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S, Provincial Labour Management Committee (PLMC) 

The Parties agree to establish a PLMC to discuss and problem solve issues of 
mutual provincial interest The purpose of the committee Is to promote the 
cooperative resolution of workplace issues, to respond and adapt to changes in 
the economy, to foster the development of work related skills and to promote 
workplace productivity 

The PLMC shall not discuss speclfic grievances or have the power to bind either 
Party to any decision or conclusion. This committee will not replace the existing 
local grievance/arbitration processes, 

The parties agree that the PLMC %vill consist of up to four (4) representatives 
appointed by BCPSEA and up to four (4) representatives appointed by the 
Support Staff Unions Either Party may bring resource people as required, with 
advanced notice to the other party and at no added cost to the committee. 

The PUNIC will meet quarterly or as mutually agreed to for the Gfe of the 
agreement and agree to include Workplace Health and Safety as a standing 
agenda item 

9. Committee Funding 

There will be a total of $100,000 of annual funding allocated for the purposes of 
the Support Staff Education Committee and the Provincial tabour Management 
Committee. There w4ll be a one dime $50,000 alocaliot for the purposes of the 
Joint Health and Safety Taskforce 

1Q.Support Staff Initiative for Recruitment & Retention Enhancemont (SSIRRE) 

The Parties commtto a Support Staff Initiative for Recruitment & Retention 
Enhancement (SSIRRE) with the following objectives: 

a Gathering data of existing support staff remitment and retention 
challenges and projected denand in the sector 

b Gathering data of existing offerings for applicable post-secondary 
programs, vocational programs and identify potential gaps in program 
offerings to meet projected demands 

a Partnering with post-secondary schools and vocational training providers 
to promote support staff positions in school districts 

d. Marketing the support staff opportuniies within the sector (eg. Make a 
Future) 

e Targeted support for hard to fill positions 

L 
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The representatives of the PLMC will mutually select a consultant to perform the 
work of the initiative . The consultant will report to the PLMC on key milestones 
and as otherwise requested During the term of the agreement $300,000 will be 
allocated for the purposes set out above 

11.Early Care and Learning Plan 

In support of the Province's Early Care and Learning (ECL) Plan, the parties will 
pursue collaborative opportunities for the K-12 sector to support effective 
transitions for care and leaming from the early years to kindergarten a g. before 
and after school care. 

12.Unpaid Work 

In accordance with the Employment Standards Act, no employee shall be 
required or permitted to perform unpaid hours of work. 

13.Employee Family Assistance Program (EFAP) services and the PEBT 

The Parties request that the PEBT Board undertake a review to assess the 
administering of all support staff Employee Family Assistance Program (EFAP) 
plans. 

14.Demographic, Classification and Wage Information 

BCPSEA agrees to coordinate the accumulation and dlstdbution of demographic. 
classification and wage data, as specified In the Letter of Understanding dated 
December 14, 2011, to CUPS on behalf of Boards of Education. The data 
currently housed In the Employment Data and Analysis Systems (ERAS) will be 
the source of the requested information. 

16. Public Education Benefits Trust 

a PEBT Annual Funding Date: The established ongoing annual funding 
payment of $19.428,240 provided by the Ministry of Education will 
continue to be made each April 1. This payment shall be made each April 
1 of the calendar year to provide LTD and .IEIS benefits In accordance 
with the Settlors Statement On Accepted and Policy Practices of the 
PEBT. 

b~ The Parties agree that decisions of the Public Education Benefits Trust 
medical appeal panel are final and binding. The Parties further agree that 
administrative review processes and the medical appeal panel will not be 
subject to the grievance procedure in each collective agreement. 
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c Sick leave and JEIS ekgiblily for sick leave or Indemnity payments 
requires participation in the Joint Early Intervention Service (JEIS) 
according to the .LEIS policies of the PERT, 

16, Employee Support Grant (ESG) 

The Parties agree to the principle that Support Staff union members who have 
lost wages as a result of not crossing lawful picket 11nes during full days of a 
BCTF strike/BCPSEA lockout will be compensated In accordance with the letter 
of agreement in Appendix A, 

17.Adoption of Provincial Framework Agreoment (PFA) 

The rights and obligation of the local parties under this Provincial Framework 
Agreement (PFA) are of no force or effect unless the collective agreement has 
been ratified by both parties no later than November 30, 2019. 

18.Funding 

Funding for the Provinci21 Framework Agreement will be included in operating 
grants to Boards of Education 

19.Provincial Bargaining [ 

The parties agree to amend and renew the December 14, 2011 letter of 
Understanding for dedicated funding to the K-12 Presidents' Council to facilitate 
the next round of provincial bargaining $200,000 will be allocated as of July 1, 
2020. 

Dated this —12" - day of July, 20113. 

The undersigned bargaining representatives agree to recommend this letter of 
understanding to their respective principals. 

K-12 Presidents' Council and 
Support Staff Unions 

Warren Williams (Local 15 - Metro) 

Tracey Mathieson 

Rob Hewitt 

Leslie Franklin (Local 703 Fraser Valley) 

SC Public School Employers' 
Association & Boards of Education 

Leanne Bowes, BCPSEA 

Renzo del Negro, BCPSEA 

Tanury Sowinski, OLRC 

Kyle Uno, SD36 Surrey 
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Nicole Edmondson (Local X500 Okanagan) Robert Weston, SD40 New Westminster 

Paul Simpson (Locar 379 - Metro) Jason Reid, SD63 Saanich 

Marcey Campbell ( Local 728 - Metro) Marcy VanKoughnett SD20 Kootenay-

 

Columbia 

Sylvia Lindgren (Local 523 - Okanagan) Alan Cheil, BCPSEA Board of D,reclors 
Rolanda Lavallee (Local 2145 — North) Ken Dawson, PSEC 

Lon Hanson_ (Local 2298 — North) Elisha Tran (Minute Taker) 

Joanne (Jody) Welch (Local 441- North Island) 

Fred Schmidt (Local 382 - South Island) 

Jane Massy (Local 947 - South Island) 

Michelle Bennett ( Local 748 — Kootneys) 

Brent Boyd. (Local 407 - Metro) 

Patti Price (Local 1091 -- Metro) 

Rod Isaac (Local 411 -Fraser Valley) 

Marcel Marsolais ( Local 409 — Metro) 

Anne Purvis (Local 440 — Kootneys) 

Rob Zver ( Local 606- North Island) 

Bruce Scott (WVMEA) 

Tan DeVivo. ( IUOE Local 96 3) 

Corey Thomas 

Loree Wilcox 

Corinne twata (minute taker) 
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Appendix A 

Letter of Agreement ('Letter) 

Between 

BC Public School Employers Association ('BCPSEA') 

And: 

The CUPE K - 12 Presidents' Council and -Support Staff Unions ("the Unions") 

Re: Employee Support Grant (ESG) aft©r .tune 30, 2019 

This Employee Support Grant (ESG) establishers a process under which employees 
covered by collective agreements between Boards of Education and the Unions shall be 
entailed to recover wages lost as a result of legal strike activity by the BC Teachers' 
Federation (`BCTF") or lockout by BCPSEA after June 30, 2019, 

The ESG will be available provided that. 
a, A board and local union have a colfective agreement which has been 

ratified by both paMes no later than November 30. 2019 and 
b. There has been no successfui strike vote by the BCTF or local support 

staff union prior to local union rali cation: 

2 Employees are expected to attend their workske if there is no lawful BCTF picket 
line. 

3. Employees who have lost wages as a result of not crossing lawful picket lines 
during full days of a BCTF strike/BCPSEA lockout shall be compensated. This 
compensation shall be In accordance with the following 

a. In the event that employees are prevented from attending work due to a 
lawful picket line, employees will be paid for all scheduled hours that the 
employee would have otherwise worked but for the tabour dispute, Their 
pay will be 759110 of their base wage rate. 

b, The residual 25% of the employees` base wage rate will be placed in a 
district fund to provide professional development to support staff 
employees Funds will be dispersed by the district following agreement 
between the district and the local union. 

4 Within forty-fare (45) days of the conclusi on of the tabour dispute between 
BCPSEA and the BCTF, boards vitll reimburse each employee for all scheduled 
hours for which the employee has not otherwise been paid as a result of strike or 
lockout. 
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5, If the emp'oyee disputes a payment received from the board, the union may 
submit the dispute with particulars on the employee's behaff to a committee 
comprised of an equal number of representatives appointed by BCPSEA and the 
Unons. 

6. if the font committee is unable to resolve the employee's claim it will submit the 
dispute to a mutually agreed upon arbitrator who must resolve the dispute within 
ten (10) days of hearing the differences between the board and the union, 

Original signed on by: 

BCPSEA K-12 Presidents' Council 
Leanne Bowes Warren Williams 
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Appendix B 

Letter of Agreement Cl-etter~) 

Between, 

BC Public School Employers Association ('BCPSEA") 

And 

The CUPE K - 12 Presidents' Council and Support Staff Unions ('the Unions') 

Re: Public Sector General Wage Icreasos 

If a public sector employer as defined in s. 1 of the Public Sector Employers Act 
enters into a collective agreement with an efferAve date after December 31, 2018 
and the first three years of the collective agreement includes a cumulative 
nominal (not compounded) general wage increase of more than 6%, the general 
wage Increase In the 2019-2022 Provincial Framework Agreement will be 
adjusted on the third anniversary of the 2019.2022 Provincial Framework 
Agreement so the cumulative nominal (not compounded) general wage increases 
are equivalent This Letter of Agreement is not triggered by any general wage 
Increase awarded as a result of binding interest arbitration. 

2. A general wage increase and Its magnitude in any agreement Is as defined by 
the PSEC Secretariat and reported by the Secretariat to the Minister of Finance 

3. For certainty, a general wage increase Is one that applies to all members of a 
bargaining unit and does not include wage comparability adjustments, targeted 
lower wage redress adjustments, tabour market adjustments, service 
Improvement allocations, and is net of the value of any changes agreed to by a 
bargaining agent for public sector employees to obtain a compensation 
adjustment 

4. This Letter of Agreement will be effective during the term of the 2019-2022 
Provincial Framework Agreement. 

0 
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For Information 

This information is provided for reference only and is current as of the date of draft,ng. 
Please visit ►,,vjwmorksafebc. t ar for current information 

Refusing unsafe work 
L1'%xi,srs lt~%L• ilk ri hi lu (cfise kMS.%fc ~torA - I1')ott hate tzaa; ombI%! %.:tu•0 k% la;lir%, that P,.-rrortttitV :I job or 
taik pats )au or not jVrft%rm Ilk Job" task - N*Lx3 "u!i4 itrtstk•tlx.7lrl• "M )Our 
st:Nr%l.or of ctrl Ul% r, %% Ito %till tltrn take the svpt to doloviiuk• if'Wx taxi is i,tt•Kt;F ilit~ rrnkJ)• 
t he 5itti-4011. 

As = cln list; or. %tt 1kci—i we attci r-ars cut It h! t'i"11 Ii;nc oN ("(place Iw alilt xxj .-t*t).1t Ixtt 
►stnkcts ricfusc• t%cvk tx%n. use tlw) Mktc ir's u~tcat: rvrt~id.'r it wn r;t{CnUVst% to tnt rcti ate ;uzc! rc~sn t 3 
sit=ting %fiat tottld 1--t% I: cat.rwd to m. 

1I a t%trtt'.cY liIo14S 11Luk tk•t'ntisc• it's tursafy. utatl.ltlxc rr►ktitltrre5 ~till sllt»% tht• isstn to be prtlpctl+ 
unJcrstt+tt;l:~ttd rc~srttK<•c'i, Asc a %utrl►c~.) nu ls~te ilk• ti=lt; t¢ rcfttcc to p:rCc~rtti a 3pticilir jc►E► ~x itictc )nt 
in•1is w ii tnt4kAc »ifhoul (wits= disciplisiod k% ~(utr vnu lo.%ci. Voot ctttpics) rr or iapcsN rtor nsi, tc•nt~raril: 
a<si=n a %sett t:tsl► its %Ott at tZo lout its ro ' 

Steps to fotlovr when worts might be unsafe; 

I Report the unsafe condition or procedure 
•1i M %tttt~.rs. )tnt %%suss itt.ttx,•cfiat,:s; :cpcxt shy tnt~sCt• CUtk: iti,lrl kt a sti{k;ni+,or ~!cctnptoticr. 
l: rt +t:l%~st i4i+r ~tir cmpb►►r. )as nxt3i irttustir:cfc• tltc ttt,ttt►t csriJ tip it i!'pn,tiihl~, t! ~ oti (ktid: ilk! %%c*iLtis 

%xuw%;tn i• not % AL mpo<i luck. to t!k• u< iWc 

2— if o wotkor stilt view3 work as unsafe after a 3upeMsor or enipluyw Itch saki it is 
safe to perform a job or task 

1~~ ~ttia~s•cv rtt~Slu; ct.)ou ttwtit i+ti%c•tiytatc tip; Ixc~t:knr asst% ~•ttsuir aa} utt~~tr c.+ttc3sti+tit i, C~i~c1. 
1 his in% o i6ption must uko plxv in ilk• pre scwc of dw t~ nkcr and :t i i t i he.il b 
ttrsl 4tl"c t; coninilluc or a t%ctcl.ct clk% n b)  IIk• %%tvi f s ti ide m' r, 11*66w is tka iafyi; vom tiittcti• %X 
rcp."xn6;tV iralll tttiicm as tity %tati,ptx%:. ibe %%orl.o - uho fir,% t psm l the tmsara corulnimi tan t.+k w to 
Kite .nX41-wt tt nfl.e-' pscwn-' at dw inw.-liptirts 

:t. If a worker still views work as unsafe. notify WorkSafe8C 
Ifthy nrstkr is not tc'-cvl%yd. thi• ►%txl,cr XW tlu suNr%i+ttt of otnVl~t) Cr mast Vju —S-j•!3e, A 
rwveritun offik►tr %%ill iltt;u inw,41i t c iut,i iaLe stcTn tit raid a %+st:l`alt,r srsluta , 

Note: WorkSafeBC establishes a range of employer and employee rights and 
responsibitsties. Please visit y,vAv-y;grksatabt,1!Un) for current Information. 
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Fo-  infomnation 

Worker Rights and Responsibilities: 

On a works%te, everyone has varying levels of responsibility for workplace health and 
safety. You sliouki know and understand your responsibilities and those of others. if 
you're a worker, Vau also have three key rights, 

our ritrhk 

The right to knov: about hazards to the workplace 
♦ The right to participate in health and safety activities in the workplace 
» The without getting punished or Bred 

01E11 t ~~~xr~s> ~il3ililit 

As a worker, you play an important role in making sure you -- and your feilove workers 
— stay healthy and safe on the job. As a worker, you must' 

• Be alert to hazards. Report them immediately to your supervisor or employer, 
• Follow safe Ỳork procedures and act safely in the workplace at all times. ~ 
• Use the protective clothing, devices, and equipment provided. Be sure to wear 

there properly. 
• C4-operate with , worker health and 

safety representatives, WorkSafeBC prevention officers, and anybody with health 
and safety duties, 

• Get treatment qukkly should an Injury happen on the job and tell the health care 
provider that the Injury is work-related. 

• Follow the treatment advice of health care providers, 
• Return to work safely after an injury by modirying your duties and not Immediately 

starting viAh your full, regular responsibilities. 
• Never work under the influence of alcohol, drugs or any other substance, or if 

you're overly tired, 

t 
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For Information 

gmployor responsibilities' 

Whether a business is large or small, the law requires that it be a safe and heaithV 
place to v:ork, If you are an employer, it is your responsibility to crisure a healthy and 
sJ`t vxrkplace. 

Y out I-e'spollsibiiltli'i 

Establish a valid occupational ' 
• - your employes to do their nook safely and pro•ilde proper supervision. 

Provide %wth the necessary support and Era ping to carry out health and 
safet y- responsibilities. 
Ensure adequate equipment, supplies, and tralned attendants are on sire to 
handle injuries, 

• Regularly your viorkplace to ma'se sure everything is toror'king properly. 
Fix problems reported by workers, 

• Transport injured workeers to the nearest location for medical treatment. 
Report all Injuries to WorkSafeBC that required medical attention. 

• Investigate incidents where workers are injured or equipment is damaged. 
• Sijbmit the necessary forms to WorkSafeBC. 

Supervisor Responsibilities: 

Supervisors play a key role with very specific tvalth and safety res"nsibNties tha: 
need to be understo W. 

A supervisor is a person who instructs, diretts, and controls workers in the performance 
of their duties. A supervisor can be any worker — management or staff --- who meets 
this definition, whether or net he or she has the supervisor title. If someone in the 
wor kplate has a sup+erviso es resporisrb'!lities, that person is responsible for worker 
health and safety. 

N ti•lii• I• simi►•ii>Riiitly> 

Ensure the heath and safety of all workers under your direct supervision. 
. Know the WorkSafeBC requ,rements that apply to the % ork under your supervision 

and make sure those requirements are met. 
+ Ensure wor; ers under your supervision are avrare of all known hazards. 
• Ensure vita'-cers under your supervision have the appropriate 

, wn;cn Is owing used properly, regularly Inspected, and maintained. 

15 ~'Je &Y 
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